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Course), RSrc*>l C ~ apfpgs™ (Apprenticeship
training), (Case method), (Lecture) (Vesftibule)
atnrn., (Progi-amnie learning), ™
wTf* (Position rotation) (Role playing),"PT"A "  axivbi
535 [fir  a fAAf A | ACHT (TRite
AW R Tw ac”rrsfSthps! AwPi<p w»«ptoafbS™ s g/~  spiipr
(dRW t afrn*xn AT "trdfNFICH T AINC i

(7m BRITf AS3R=TK" EHR ~
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0J Tmrra N Crf5
WTTi*  limrpy afrcf i "5Frmc® aPrnan Moptt
f5~-E T O ~ I "pR?I AlOW T,
?Tc™ c¢M-iC-l (RolfLynton) N~ 'U ff~ (Udai Pareek) (?T, Training is
neither a panacea for all ills, nor is it awaste oftime.i* '33«fi" tr
"M*ipT ~ A N BIACSHIMN -sn®M "It

is one ofseveral inputs in the development process. Its basic objective is to equip

development administrators for their tasks so tliat tliey may becomemore effective

in achieving the development goals, i 'S
7r5ir*flc™  MApfls i ateini tswic=m
T onl7f<yg
'9 Recsit«f
‘Jib-iicicii mp\ arrPr~ 7387 arpmrrr
afrn "lI'raining is recognized to be a liinction of
managenment.”’l ~ s p p f T ?

CPFTRRET 7e'ST PP "A3n"51jj"ss MMPi<p  Nichtw«l  MICI'SrCwr A
CTisfCT A UJ, "Main responsibility for training should be shared
between the central personnel agency and the line departments.”!™ AjTA, aPfAn
(Cenh*al personnel agency ) 'Sm.
~N'9Tn 1

(Arizona) WATT msitep”i
( MichaelJ. Juciiis) Personnel Management gf~ aP¥iP«f
331279 51M:A g

Viewed positively, tlie values of training are not far to seek. First, training
sei-ves to improve employee skill, which in turn increases the quantity and

quality of output. Second, the relative amount of equipment ;uid
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material required to produce a unit of output is decreased . 'Fhird, executive
eflbrt will tend to shifl from the disagreeable need of correcting mistakes
to the more pleasant tasks of planning work and of encouraging expert
employees. And last, tlie various increases in productivity should find

reflection in increased returns to both employer and employees,

N

n mm " aSTR”
atn (Unit) GT wrsjM
23pri«r A AT i y.stch (M
n o A 8Sim 201N M g
afrp/«rsr ci n st pp
7RI
2%«W &r FT ( Rolf Lynton) '5Jn
msiJtCTBo” N8 tRifA (Udai Pareek) Training for
Development W iflto W ?r CI, — "training is

primarily concerned with prepaiing the participant for certain lines of action

which are delineated by teclinology and by the organization in which he works". 1

GV*EXE <fR5.W |

tPICT'S' MICE  v3<J5™  ASIbIM A AIFPSHT
'<BAAK?N A 1 afr” o sjgh itk i
Trac” " " "
AC*TW 5B »jR5\5ri*l CrHN anfA*?1 WHTGR) n
*A1 *nrnfA Asrsnm afr«™ 5*pn 3jfgfh

frrw A 'shoA |

B3*fTin A tlf, fAcic.<iffA[7 A
( George T. Milkovich and John W. Boudrcaee ~ICH? Personnel/
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Human Resource Management: A Diagnostic Approach
" Iraining is a systematic process of changing the behavior, knowledge
and or motivation of present employees to improve the match between employee

characteristics and employment requirements/'i

N1C5'R5* "X'FiBICT AC5TI T2 [
(THIR, liPPIt? 9
N ' m
Cn VElgmL 2TKA|
to ch

(Betty Ream) * Persomicl Administration SJT? sJTiH (71 «

Effective training reduces learning time. Tlie employee will become fully
effeetive more quickly, while wasteful and time-consuming habits can be
laigely eliminated.It should be a continuous ajid not a one-off excercise, for
little in working life today, processes and systems, attitudes and
relationships remains static and old ideas and ways do not fit comfortably
into new situations, i

‘339", afrff TTSKN <iifrev cATr | w5
8C§r A AN 1d<3 AoaT A Tfsni
| N3N BXYWH af2inr anith A af2>Tn
lippwr OT 7 AL WA, 'sfATcA Gk"
>1-11" *uR m=1" n ’nc'y A i

(Massachusetts Institute of Technology)

Pi'jpil<ivi (Paul Pigors and Charles A.
Mayers) Personnel Administration: A Point of View and a Metliod SfC2
M?T'9 BI2A<T <TCc" i
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Training that fosters employee self-development and versatility should be
planned, administered,and accepted as a never-ending process. It caii be
continued until the day of retirement with everj® employee who is interested
in learning and in teaching. Even when employees have passed tlie stage
where they can easily leani a new job or a new skill, they may still
pailicipate in tlie training programme, perhaps offering valuable service in

helping to orient and induct new employees. | ?

CT w
n [ "nch t?}Ri
A i N N
cq ath="f A
CTO Nw N AsriT
n 05
ABrm '"no® "p8th
TN <~51chfi TT5J71 W ri?
I 75re?TT Notcsi, affpAnf
wTi "fOT aQPA"5In, n at*K=ra Fif?
n ABitersTS5K” b'iic'® 1 I8Twii aPrn'f
TTsir<g wNSTir'S Ani, A 'sjjsn {7
A " ac’TpsR ANANIENI?0 ‘nr*jcn
'5R71
A (?r, aPfA" am~” 1 AMEPA
ASIMO . m| A Nl TW I3 (MaxB.E.Clarkson) 8

Training is not something that is done once to new employee - it is used

continuously in every w”ell-run establishment. Every time you get someone

kS
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to do work the way you w'ant it done, you are training. Every time you give
directions or discuss a procedure, you are ti-atning. i

N Arij
aCMNIFSff 521~ @ 55R7
aRjnrfi ai”ra A cm n A noon
A I ath CTiR SWT OTT
msTwrcsi® i
R"JRMj|Gi(~% (Aubuni University) *HNPTTSE 'A5A,
(William H. Plolley) "a”, CSHT C?fA) -~ csffA'T
(Keiuietli M. Jennings) "&UT Personnel Maiiagement Functions and Issues

5fCr] 8

Training should take into account individual differences of trainees -
differences in intelligence, motivation, aptitudes, interests, and so on. Most
employees will improve their skills with increased training time, althougli
there is a point at which too much training can cause infbniiation overload
or boredom. Employees assimilate training at different rates.Some

employees, particulai ly those who have not had related job experience,may
require more training tlian otliers. i

NSjsiK csiqr,
aTCTI"T "sR7 m7Csi w ti’im i
TOm
CPCA1H Asmr ?p?icg w ri Bt =tt i
ANR2N O WTHT 58T 7 Rc*in
SOTBr/ A ft™ "SIJTPP 1
oSIXTy ~s] 570" anrirch
<*8TcHA ~  (yi% ~frsFsi '3itsn5 afr afrn

> (t
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A incs “srar aftrip”
GFTf ra ASRgvh- A W n
>phrn A A*Ti-pfA -m.  7t?;cnn A 2m~  g5tw ?i
(Gary Dessler) af~rn Personnel Management :Modem Concepts and

Techniques WR 9

Every organization engages in training at one time or another and this
tiaining falls into one of tlnee ciitegories. First, there's always tlie need to
train new employees- to show tliem what their job entails, how to do it,
etc. Iliis "new employee" training (plus orientation) helps ensure tliat your
new employee has the knowledge and skills required to perfonn his or her
new job. Here the training needs ai'e usually identified by an analysis of

thejob description and tasks oftlie new job.

Second, there’s an ongoing need to train present employees whose

perfonnance is deficient.

Finally, there is often the need for training ofa more long-tenn nature. Tliis
is usually called "development” (or personnel development) and is aimed

at increasing the lotig-tenn effectiveness ofthe organization, i

w K . Asrj A
awE, (W (T
Acbv*-i A I TO TITI? A ct
voICHifiG" B | atr T cf
PCT *517 | <5isftciid

af/\/\ N a/\
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as CT m/1n
'‘®tpi?i fSFn g t*'f a% 5 » n i
MW, ‘3T tA nNotg A c?mra " i
AMobtkh5 MNAT”Mravkifi af% M\wi NW A r®
A\ od?n?p My jm A aP~cf Inc>ic< N A
Ap?ta®  *imT g aPrusfff
?mR » I~ fATHrifihT csm5 to ymm mgfan'a
the*m  ftic Pfr MACTINFIr® w 8
AT -I"STtHf aGTPBf? ~MC?
cspTTsi 'SRT f~ R <ijA-neoo 1 M3 *ran wJTR™ A% rn
aPfAn™ Archi '3fg N A
A <NAfIN6 CT ViSi(ug "S5*1N Tnrn
w a Nw <i tAnr aPriPffi
>i‘ji.“ict, 7T\N TN ‘Nitbirchfi o w A anrsfT ~
W itT |
®Rj fAfA'tic”, 'PiQp=nitvs, N3N -iiw N vijM-Nie* afr<M aw Ts
A frTAT5 C5T~ (C.R.Dooley) "CSR 8

All new employees, regardless of their previous training, education and
experience, need to be introduced to their new employer's work
environment aiid to be taiiglit how to perform specific tasks. Moreover,
specific occasions for retraining arise when employees aie traiisfened or
promoted, or when jobs change and new skills must be learned, perhaps
because of changes introduced by advancing automation. Even when
responsibilities for orientation, induction and retraining arc not regarded by
managers as calling for planned proceduies, lliey will be met in some way

or other, by someone in the work situation, i

=
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afr<n,
t*m  'Sm. UsjtA NG NNIKIKTT  MsruTAi m . A
-£Fm ac”rBR iRe. # i5rt <Ti'STit?9 ~ cT*rr Nfpsr
C ~, mhlttfiff C~C3, M 3721~ A~ *JPR CIQNMC-1?] CUA,
a ™' a<j™w?j 'SRT atref acwn™ A SFIN
im AXYT cim?, t/~ f N8 aPTAff mpT ~r N A, cthicdh
ApMeipean n IffeJFore<] a ~ w ! A
affm<”®  -sm. m
ANF-i NCSEA m?r ar«jfn
NSTTT tstte.i  B*Tr%5, (J9K3i ATrtr "~m wiCTm%
A At WSFPAN A-11-7icH A NieMiie'™Ns  Asfrac=T3 aPranf
achi'Sf-< TISfr A 1
Ne. 9 snmm (Calvin P.Otto and Rollin 0,
Glaser) yfAr W d crrmn ®fR W Ar. "“RT'TTA
9 N &7TTX (2T A -snfjra bR i
Personnel: Tlie Management of People at Work 2fC* csh
(Dale Beach) <, JAPisfl? rm
A*17A51 (PR <7 'S Tfigr™ A5T5rCq tonfArA A C<PR fAfA BCA*t) '5I5rt=TI
ir-'ui'~-fji't~ c?fto A A
33 AiG=i MJIMfviPeAne A Cnr c¢Sf* (Rex
Strayton) 9 afrMfAFRn NCYT 8

Training for industry and commerce is concerned with the acquisition or
development of those knowledges, skills, tecliniques, altitudes iind
experiences which enable aji individual to make his most ejffective
contribution to the combined eflbrt ofthe team ofwhich he is a member. It's
objective may be to prepare the indivudual to cairyout his present job

satisfactorily, or to prepaj-e him for greater responsibility,

/\b_
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'Y2C<Tlg 'Training does produce a decisive impact on the final outcome of the

development process."” N TTTrCA (Sammul Panl)
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aPrip™ Fif~r MAT3FSI

Need Assessment > Selling objective Preparing curriculum
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Need Assessment of

the organb.ation

Conduct traijiing

Specify leanier Performance

-a
afrnf AsiTsnfA msn?: Evaluation
Obtain instnictional and
Resources Monitoring Assess learner Needs.
afr=f
Select instructional Determination of objective
methods

Build Curriculum
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(Sensitivity training)
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A -Simow i R’lra™ aifiriP<5i n N coprf Arsnf ANt
OTi ~93 ~r "m-«rpTnT fA*jiTA i vjdt afnrn
»Jis™MA  afArmn (TTOlI GraAT 15311 RtiJKItl,
N R*jR1jloficMi <iiR'8ri ann'r RR>« <Pig«i-ir* ‘noiw

C5T?7Pn~  ArftefT 7 ®MCHfl aPm'f?T =5RJ CMfTpTTA "~ |
YirTIANTfTmTrA n ER?#" aff<” amchr Rt A

n%'5148 g fnn

(Business Game)

R'Src-i* ¢cnin A3 A A
"TR5fM?p A gfrsfta
T A N afrtn f=wi ~
"wm N "sp~rhr wot?t ¢, f " w, tBwrR
AM®ITEAY ~a?l i a'-biRv* » Acify'ci (?m fA2u, ArPS AN
APSTH A""isnFFin® '®m >r<rg<n/A [Mric* f2 k="
A Mj<QCcTr A*JO aPF~pra”n " 3n w icHfi

fTArre™ 7P5W21  Mas«jp<iiv*jii<j sesri-icA nc?Ri R Srcj>i  cN” sicyrd aw fSinN t5r?7»n

al®"™n% » sr™'fu Frfl? 7Te.9rn AT MR
Vpfu AM5Pd; N VTN
WTR7 WAflI?2¢” 3'iJiRA A R~™ch™ c”™tora -sntjresi Asjrprs Nl
ciife'rvn SircAF a™MA.pit™r TmN A¥Fjjoi
alr'ftrfen BT grffTi

fAW*t%i nf*nn (Apprentice ship training)
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IFPT A G to mNC@
ffrro~w frer™ Mit*efclifi wdd MppfU PK? Trom
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2sm” rnn
ATAhPIE MM (Case method)

AFICTr TL*TS A EHR ~ A in
t?TO TO rf&" ~ ®jiNi *r?s w m n mrc ™ ~ERpN
aPrrffi%e ™~ » Tws TI™nm va® w  mysmr o ttstwr m R
n »re7f~ sR'sn'n” TOR ¢, atMr«ffrth A5 RR?ti
S"NWAI A5rnR 1j%s'si tj\ fsrsr™-"ng

(M) NSpTTR dTTFAN 'S AQIINA® FAc pich

") ASPTAN ACt AJT A w A
(=) tsmi-i ANrfri
>iglicGtit<?S« TO 5FOT c¢X, » in =151
afrincel/in "R)3i9"6ii*fl» <pfBic® GPoini
TO ‘3litr|b.] 'S MilcWMCRIT TI™ TR 7T~ aCJll™*I
Bin Gwuir ~cMNiib-ti c "

1~ ASFTAR TOI”A

(Lecture method)

RIOT SRT ~SjJ®T <i5ht% -im 7N
afA* ALV '®nitf3 fArymr, M1%, ettt AT
TCIT <"RRGEKSE  <IQt<IMH 5PCR
afr«fin Sjr<jct

3*iR”™ asm msSN*io Ac-ir5t-icN aPrn'f
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(pm ~ '3~ aPpiPF afr*MfT% rrn ANt cttr
Cssf5 (Vestibule training)
m"m cm ASMN Fphr mnrg oA N
W~n afr” CFPim -BRT C5IMn afw M 4NSIN (On thejob
ti'ainiiig) sri aPri«tin <IN NN Re'ih N MN<HTCH
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mm A SEAN (r,
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A3N a n aTsjf&™ *r~ ~jnfto ‘rai * afATOMMil "toi
A AOs] <i'sffcr “Mor a A A -im SNSRI ‘mesy A"
e<tei

*AW rtf*lin (Conference method)
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A1oafr*f tHMwce”™ affwe*A a A~ "MfSran ~54 5 \u 'S

,cj™ TEXPTH T/tor-1  CS7F
~p?rra N1 (7tf8Rr9 ASuw “cMt cto SRM?T
<?FR i=OTJr?l *Wr R oT ~ 1 'ipra W T~ "NCSIr W*itC=B
A afrp-ghCr AT ftA TTSPm n'fA A ogllbHUJ M TTT™Y;, 2HH 'OT.
3je,n5fy~ a*iR (r,
A Tab;M<INFICH w5 TST VEfr 'SR*T SrAA
vijMfifiti GJ, 7S3i3PR>ft Nif~A- firr 'iMc® arTCA "m “reci-d
Narfnr M1 @JT=T ~tsnwsr ctnt
«2q”"|8f?
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(Progrnrnme learning)

pTjpN mR® w
A afrrgs™N1%1 era w m A
N mrch cot
A TT*» mpT ~ 1 caisrm “rrat®
a*iR  ~*iT  “csTT A VP sm
-sm tnct™ =nFM w A to (ttenr <t
wim”? Tmw nc?ii "5
A Pm<nf?i A n?i '"m m*1?~A'N A ¢ m?i
TO 1|~ C312r3 STT?2rfA. A fSRT VJIrys*l, A "255ft? |
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A*t ~<ivsH (Position rotation method)
<p>l<pof, MIbIWICHA  ANITCY  TTTCH A "SPYIT N R bIM,
1°C® 51=17 2 'n, A BET7T N m7RTT PC
<817 madi "TOT aPpip<” ainc™T?! afr=f
AN<ifvs 5M

NTAN Mt~ Asrid ( Role playing )

>ifs5 a fr«f A3rm tsw Ti afrfcyjr'nn £PAN

AN w*INSAC®  '3MFTSrAMNAPIFICA  anrs W m

otth ~ "9c® TO TpvArrn~k™ Arsm “mr*jfc” arcm n
57 ARC. AMilath ?2CT7 w*13nPt, *5"1i0OT COT i -STfW
afrffr% pra Ri'iJiw a~rtn n #t2i

ms3KN Nl afrn

t"R)«'6iw A Crcs nc?T | A c?m afrn
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A =5Rm W A 'ERCN CTO Al-ilMI ~
»iRe. n A*18A ASIATW '"UICTE ~1 v3eh A
afAfAFm nc<T L adnts ANAfif
A *2ACT? w af®*n% ~ ‘srrm” ‘srthef
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(7PR a »  -wm TmpT cmn A Arsmo TfrnMreh
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aPI*-m%TT?r toveed TTheJKN A

<T-dc* ~ ood v5AMN <jj<i--Ninh A A
aPfAMNATCIi?T wWTIPTT "PCtRIG"
c?T™a N'ifesM CT maegT "% i«n
n CT, "KPi* (7T" WAFFRINT
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mysnw K55 'S Pir<incyf » 1l cto
,3 (7*pr A1 A Arrfr 15L51 w jw i cTOI'S al™ifrr cH™  cfhi,
aPfrn 'man t"mFmrcri =~ toi a”m
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A Ptoi ABA
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OI'9TrT ~c?ic?.. ~N/ffr ~j<n C*AC>M
R'ijyi-li /b5 7TRsf5rq7TA{N ~ranic-'isi (Clientle) tFIn, A
Efl% 5TO c?ic (TRmt 'S sir "9
A1 csrte Mi\, "AINA A
'S CTWYf la TT WA "Ml1%,'S n
"RR Tf~ (Forces) " ss ET5Tt? I"nAT
Asnc*mwra ‘snfjioj” A A faenn
<W<IBIHHI - Alile”dl 19 t<»FI'§i TSS(MI(<P >IQ USNICL 'IM|RSASNC AT?n o

ab



Dhaka University Institutional Repository

oT (Nation-building)
A m m =" WPI'T
ANrt?msjfoni n A i?m =i 'S
0OTrA NN, m=rA fAroi afAnifr ac”hT A, 'S
'AJNPI I VvCR?, SJGirsrAn £1fAn EM?R 79 AICIIf'SrC-rNi 'Sn*JiCNn
15~ X A5MIN PET AT A A C25MIl
(71 ®w=IRT® tIF1f~ *JiJ<In W <STICNfl F 1A
(Turnover) ~ G/A | 'TArA
acMl-er- ~ VER?. WAN=tTCA trjjvbic-N vjjicMirSA
msnejjcsit n w2 AAdfiv,  Nipgfa
AN 1 - W AN A n 'S ttsict s
AsnuiT ™ «rE c7n<ac?ffC5-0Tfc" -t-iRfA ~AAr2rafn-
TTA 'S MN?M-inT thtene”™ 7bicsl?i Antox
A 7TW  F?ra «Rr?p ~5mi?sfR - 'S
M5 WTTt *Tin*JR m f
! CFi*United Nations, Hand book ofTraining in the Public Service, New York, 1966,

pp. 14-15.

Syed Giasuddin Ahmed , 'National Training Policy ; A Conceptual Frameworic' in

ANTTEXTITA tjfiwn >irei<i, ottm, ti*TPFi tfP f~ c?ra,
P 481
01 Asveprem «r7c” fjfAwA & s bob-i
8t b<\ - b-b- A\
S| RolfP, Lynton and Udai Pareek, Tainingfor Development, Illinois, The Dorsey Press,
1967. p.4.
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Nations Asian and Pacific Development Centre, 1983-p.25

Civil Semce Assembly, Employee Training in the Public Service, Chicago, 1941, p.4.
UN, Report on the United Nations Seminar on Public Pesonnel Management, 30th
October 1950 to 30Ui January 1951 (ST/TAAMCONF. 1/1 31stJanuary 1952), pp. 157-
158.

Michael. J. Jucius, Pesonnel Management, Richard D. Irwin, INC. Home wood, Illinois,
1979, p.222.

Lynton and Paieek, Training for Development, Connecticut, Kumarian Press ,1978,
p.7.

George T. Milkovich and John W. Boudrcace, Personnel/ Human Resource
Management: A Diagnostic Approach.

Betty Ream, Personnel Administration : A Guide to the E(Jeitive Management of
Hunan Resources. Cambridge, ICSAPublishing, 1984 p. 119.
Paul Pigors and Charles A Myers, Personnel Administation, A Point of View and a
Method, N.Y., Mcgraw-Hill, 1977, p. 262,

Max B.E Claikson, '‘Management is tlie Development of People,* in Eli Goldson,
Herbert G. Morton and G. Neal Ryland (eds.). The Ainetican ""siness Corporation,
part N, Cambridge, The MIT press, p.246,

William H. Holley and Kenneth M. Jennings, Personnel Management Functions and
ksues, N,Y, CBS College Publishing, 1983. p. 269.

Gary Dessler, Personnel Management, Modem Concepts and Techniques, Virginia,
RestonPublishing Company, 1978, p. 133.

C.R Dolley, Training within Industry in the United States", in htemational labour
JJpwew, Vol. 54, NOS. 3-4, September- October, 1946, p. 161.

Calvin P. Otto and Rollin 0. Glasser, The Management Training, Reading, Mass:
Addision-wesley, 1970, p.4.

Dale Beach, Personnel: The Management o f People at work, N.Y, Mac Millan, 1975,
p, 375,

Rex Strayton, "Some Basic Thoughts on Training for Industry and Commerce,” In An
htroductory Course in Teaching and Traini/ng Methods for Management

Development, Geneva, International Labour OFfice, pp. 1-5.
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Hai i Mohnn Matliui', Training of Development Administrators, Kuala Lumpur, United
Nations Asian Pacific Development Centre, p. 26.

Dale Beach, >5,p. 376

E.B. Fiippo, Principles ofPersonnel Management,Tokyo 1976, pp.209-10.

B3TRA f*P’F7 'R Wm,
ALl Bb
*5 1
1 UN. Hand Book of Training in the Public Setvice, N.Y. 1966, pp 16-17.
|

Oo| A

oil SyedGiasuddinAhmed, sy

0”1 Paul Pigors and Charles A Mayers, p. 263.

oot Wi illiam H. Holley and Kenneth M. Jennings, pp. 275-276.
081 Paul Pigors and Charles A Mayers, +8 p. 264.

0<2i Michael. J. Jucius , , Ppp. 224-225.

o<~ WillimH. Holley and KennetiiM, Jennings , 5, p. 272.

0*1 p. 271,

OK ‘Ap. 272-273.

0s! William R. Tracey, Designing Training <& Developing Systems, RY, American
Management Associations, 1971, p. 192.

8«l Gray Desslcr, Personnel Management Modern Concepts arui Techniques, Virginia,
RestonPublishing Company, p. 144.

anl Tracey, p. 192-

8"l Paul Pigors and Charles A Mayers,pp. 264-265.

80! Tracey, p. 194.

881 |

e<M G. P. N. Nash, J. P. Muezyk, and F, L. Vettori, 'The Role and Practical Effectiveness of
Profammed Instruction”, Personnel Psychology,'io\ 24(1971), pp. 397-418,
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Bangladesh Clieniical Industries Corporation, Hind Book of Rules and Regidations,
Dhaka: 1989. p. 7.
Miizaffer Ahmed Chowdliury, The dvil service in Pakistan, Dhaka. NIPA; 1969, p-169.
R. Natarajan, 'Education and on- the -Job Training of Technical Personnel in Public
Enterprises”, in S. Ravishankar R. K. Mishra, ed, Management of Hitnan Resources in
Pu2?/rc New Delhi :Vision Books PvL Ltd. : 1985, pp. 183-184.
Paul Pigors and Charles A Mayers, '5, p. 289.

uTth, A 08:il
s. A Hug. Personnel Management, Dhaka, Kalapana, 1981, p. 161.
Wendell French, The Personnel Management Process, Boston: Houghton MifTlin
Company, 1974, p. 401.
GaryDessler, p. 133.
R. Natfirajan, pp. 183-184.
O.P. Minocha, Training in Pubhc Sector Undertakings' in The Indian Journal ofPublic
Administration, VOL, XXXIV, N0.3, 1988, pp 658-670.
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BCIC Annual Report 1992-93, p. 8
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5C/C (MIS) Report 3Ut December, 1993,

BCIC Five Year Training Ptx?gramme, Dhaka, p. 3

Revised Charter o f Duties, Bangtadf.sh Chemical Industries Corporation, pp. 12-22 (
NWn16 -AP A m!SrcN)

Cabinet Secreatariat, Cabinet Division, Guidelines on the Relalionship Between Government and
Autonomous Bodies/Corporations and the Autonomous Bodies/Corporation and Enterprises

Under Them. May 15, 1976, pp 2-24. ( >iI5

BCIC Annual Report 1992-93, pp. 59-60.
t
*/\2 1
1991-92, p-50.
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Cabinet Secretariat, Cabinet Division, Guidelines on the Relationship Between Oovemment and

Autonomous hodiesfCorporations and the Autonomous Bodies/Corporations and Enterprises
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