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feerm afsfam faerea, w6+ fKieaa <o Teq =% (Gall, Borg &Gall 1996) |

Merriam (1998) @< Stake (1995) W&<J F(d T JC=TCRA, (AEICGICAT (A Hood on a Carriage)
footg fpifets #itaer | Yin (1992) ¥ Ste “<G+ Rexaeem fofers sfpifere staael e
S SCTSIFeTah NPT | G AR (@ I WG ~AfcelfEFs Jfages biee 77, ¢ 371 9o« IRToT
ST ST a1 2 ACE | G2 (AF6 TONT AFIAF & qoo! [ Aqod AT @ (Tl
REACR |

RMG @3 (GEGIZT IRATMCHR BIFAIF 00 A9 e 2ewed [eaivs | e e S a1 =1
(=78 BGMEA 3 &W8 O SRl Y.ob (FI6 SATTHT SRy 045 ATI6A 8 (GHGIRA
IR &1T 8¢ % 116 @ (FC@ IS FACR | IO I Center for Policy Dialogue (CPD) &we
T TR (T AT ©LdY B RMG TG IRFATACH FI0er FACR | ATS ©¢ oTF I ARCE | GR G2
A AR TV 8 7CIT AGATS T v0.b- % 8 05.3% | 9% Yo.b-% T AF5T T ST
T 27 IeT S BBS €7 T 2059 A &5 wifot S, -1 (e [ fogy afsdag
THAT (T 38 TEIR TR FTeT FACZ , SIFACK 33 TEF T GRT AT Af ST M 2 fegy I3 |
IR © TS A TS FIer FE (BBS, 2017) |

@2 T R4S S 7T2F (Population) fIGE 0 (FIF @3 IR ATH A&l T 378
T R, 9o R{eaaeas MG @ TS O AR IR IRFACCH ACT0T @ T SR F5©
TRITAR IR ARSI T2 | IR Q AGOTS AT IFF LR (FF GG A FAPOCP
G5 ARG P N1 FRETCI 217 a1 =7 | TR U@ A8 GG JTGS (W G afoq Agor
SR T AR P8 OIS (I FAGPICe AT RETIR (7 91 T | @ ARNOCS SAgAeTo
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e wibeel Sfi, efeqsmael, TR Wws PR AT IS ANRTOR ¥ RETF oy
o7 | SEAfers e GIRELRE (Way of life) S feRsta afewt ffrra s a1 =3 | Sare
FIC TS @ ATRONF & GO [T Ao (FTeT @ el FCACR |

2.8 SPTRIAETS AT

TR SRS R ¢ efFarg 7 s war sfom = a1 srga sy Jrfes Reee se3-1a
T T CT (@ GT6F w6 AT IS 20 S Yin @7 NS “@@ 7K NI 799 87 T
STV TgeT ACE SRET (7 77 I 2bfeTe (e S@pR AH, TR AR IR [ 00
IR FIIICHT [ SBRT T2 T S 2 AT (3T (G SIPIRAIT I ez (Yin,1998) |

R AT T OCA TF fofg Fea T 711 fefere Rmire =g | a8 FiRwe Toife Mated
@3B fbeT w2 elf @ ey @ IETR REEe sweifRs o 18 03 9T 4119 (521 4l JACR |
SOgd PR (F@ @ G0N AT 20T SRS ST ACS AN | O A B0 SN
NCIFT @ YR CITN O T GICT AN |« ARCAFFCS NITS APTHTLETS GO0 A=hod
TRTORFTS G AT g PR | 02 Trard T AR, NPTHALES I7 (8 A7
fRacaR Cvta SR Sl ATY IR AR QIR STHBST ACACR | FRNF FIORA b Seresl, RMG
YO FAT G &R MIF =0T 8 RMG 4TS T AW (PNRAE i1 8 IR S[GI /e Ao
TEST AR | G« FACH RMG TS BB #Ithd FIRARF W Sge {75 7oA R
g [ |

@R SCIFCAR OIR SPTRIETs G0 Kb “@hod TR O TRAR (LT TP AR | G “f@hod
RICT AT (0 [ G0 ©G/ LRl AR G T To® R O FoRf IR, ©F feze=ie
I 7T =7 |
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¢ REGIER]

R I FPTNF TRAGT IS FTS (HCCTT NTHH s JAAT ZCACR | ARFACR SO
I 93 g o8 PG Q! 21 3 |

o NITNN SYA@ 037 7% 2B TIL JIZ© AR IR S T *ool TSI

o R & TS YV T T AT A TN ACACR |

G5 FTe @B GTABS AT, WA q 5 *oer I@RTA A6 Apparel 21 (Lithe group),
Swan Sweaters Itd. (Masihata group), TJ sweaters Itd., Raida collection Itd., Metrix sweater Itd.,

Tamishana sweaters Itd. (Tamishana group), Rising group €3 &I¥ 0 & FA FaAT SRR
FEO | S & WEifTe 8 Sdiiae g & T 2R | 9 TeEd WL s O 2=y

Y o TR AT

«Q IR G5 SCwr T A1 BRI® ( Purposive Sampling Method) 23R | (38R Srwepiaiat
TAGI TSI SPTHFLETS NI (G N0J@ SR Q| AICH (Patton, 2014) | MITS MITAR
TIRAITE TCF AP @ TR O AT FACS A | NFTF O fyers Ko I ey 3 am
JEACR | TFINS ©I(F *M A FaT IS N QL & 91 | (@l Gide @Afece &
A IR ACFF TN | AW P (O g TR ARICE A @2 q & afsdmes ezt
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4 ST O

GZ NN fSq TS (AT 27 AT FAT TCACT | U TN T AN & QTGN LTHF Ted
(TS ST FCACR |

7 2.y WIEHT T

b RICECINCRIR)

AT ARECACHE =T 9N &7 By 2wy fefbey =g | SRl W fitgm &R orl Fe SRR (6 Teie
TS & | BT, MEIF, TSR, TNFORE,, BTN, Tl Topifer | SRaeld Seay Mo, TRR=ie,
DIFIA g AT TECTT ATFE & Ta0R (7l JOA(R |

Apparel 21 (Lithe group), Swan Sweaters Itd. (Masihata group), TJ sweaters Itd., Raida collection
Itd., Metrix sweater ltd., Tamishana sweaters Itd. (Tamishana group), Rising group €if¥s 4 &

SIFSHITT TR T, TS IR NG TGS | S (2@ WA BT (DG | ArHOBIF
IR GR 72T R TOT TR FHTS T FAFOIAR ATFOFIF T 2ACK |
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S AT & ©ANE 8 O QR

FPRE FAAT T FS SPRHTETT WA @ T 2] S5 S, (@ IEAH FPAS
AT TG, SIwd S 5 TPrR (FIeT Face 23 | 5 5t sr =1, sif@as s soms
TRPTHF 2o7[W QTR Tee TS AhE A |

Q (@FACE IO IR = TATE &A= &+ Purposive Sampling Method J9=F 41 (R
R MR NI efCe e Teq &l e 207 0T AItas Mo IR0 |

Q IR TG TRACA L THT Tl ACHFHH @ Ty A e wa | @it afRfweie
TREIPT, TCfs TRETHT, TREIPT, O et Wik bie oF fCAGT, NETeRes,
WIS 72 g THAWY FIFSR ArFISHIF Tl TACE | WG U3 77 AT T /17 T
TR TR ORI, ©IF AT JRGCE TG /7 Tl g AR AFSIE 8 T

RAACR |

wFre e PR T MYTs SRR FICHF AFFIIR (T TR | GR S_ER (2lfre @l fog
SRS TR TG O PRI A0 IR ATHF TG TSR (BB T A | ARAGICS
FRFPE ACIE WP T AR R TS TP AFHR MCS FARES G | R
AffES At 20 e, IR TNE [y Frae a o8 @3, o fift a5y 6
(@ (PIC SITMR ISR (W1 JCACR | I AFCPICAS Sievd [ ug oy e Aot
SIS PR 2THT NG OGS I (el AR (G2 3 AR |

AR AT TR RS IS TR QIR (T &y GRS ke ey 38, o9,
P, TSRS AL T TRECR | IO AR ~AReFre @wel Aforme s &feg
o (@G ST TR WG 17 O SRS (FHET FYR ST B TG '8 O
AR [ ACR |
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BD AP

«Q IR G AT GG ATFICPRCE (NP (T =TI ST FCACR | ATFIPIC RIS
TolTe MATRT Sy e IERIR @Fe LR T 2 &I FAPOE] (PO Sl SRGTHF TT
AT I O ST Y FH¥B Sy [Tz @wee- % oifqea, 7if=ie, e, ey, sdftafos
S, (SOl oy AfEFre Oy Toile AR I |

DR NI APTRIALT IAHCI

TAG ¢ U MATTT & X TAGHT T (HIF ¢ @ A G SFEere g Terad fefere
AFFICPIR | AKROTS & LRI AFFTSHICH AAPTIR T ACF IR ATHR RRAIB FI0F Tedt Aroiens
e TS 91 AoTHiaa Siwees! BT (A1 & TSR &N T = | IFL AL R NIINR O
TRATRA T (AUE FIITCIAPIS LANER [LGTHS TeH 2R AT Z(ACE |

5.9 SR eIt

ToI@ ITRATA (FIT RO ISR FPTHITLTF AFIHC TAF SIS A& © HIRFFE! AIaH!
AT BT NG AT | ARFIER & KA ATFICPIA (B TS S=ivifRel” Koo siyifre w1
T | TG IRACRT & T [GFO AN GR IFOPR Q2RI FORA TSI AFOI
TS 7% ©iF Tofn foq e W (TR iRy ¢ F=ifeeT |

RS TGP TS SPTHTLTE PR G IR ASOTa FOCAIR IR BIRTS (T
AR (T ©RR M@ I IR A1, IR B SR (AT (G A1 WA = | @ (FE NI
T FCA | TorHoeq Ted e e 27 901 U (It AR IRfee weays et @rirs
8 LS TS (@A | ATFIPA CAACE STw*Fal Sl (A A1 RFEFS Saed (A0S
FTPACHT SfoRTa SEIbifre #1568 20s AN |
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NS SPTHIFLTS AFICHICH AP T2 TEY TOICO AN R ATASHH @ TECaR = 1 @
LTS ZCS AN | P G AFANSCS JAPTFHIPICIA R (L7 4T 7 | AR AN TS =
0 @ QRO IR Al TATG NIFANCT IR SGR I FRfror fweltzr A=y 6 | WY
TN oA fTweae TR RS S ey TR g [{eawe ™k AfkeafFcs eiw
SPTHTFTS AFHI G2 IR G TS T GG (1T RO A7 2R |

W (I TN ARTST FRPACHF , O O APTHAFTS AFFIHICI G @R AT TGl
SO Ol ARIE A1 JACE U8 FRCT (@, 92 ITTAR 1 TSGR ef syt T ~-rR
fIfeq g 3o | SR G, AP, FE 4aeet AL TER | GABSGH, AvWITSw,
ANSHITAR 479 ST AIIFOR G TABIAT T4 I | TIPS & T A TSNS (AT 7R
(PT*T ATTCHT AT TATE TRAZ P4 TR |

> e fFeeicaa <o faerae
> IR T a8 TS iy FISAd AFIePH |

Q.50 QIERST™ (Triangulation)

JRET S0 IR 20T 96T Tpe (g, eMICAR AChBT, ST vy A o1 Seprhi = ARy
OIS A1 TR T [[EAF T T | TN A GHGIZT @ AT @ FI© 4l
PTG YIS [ @ ToWREGE® A& afsfam e aifva 25mm emicas s
“AfpifeTe | 2t Tt T AR @, WR IR TS oAl [Reawe orwfors fofe wR #Afvifre
ZOACR | B IO [RCIFCAT QT T = qF TR 1 K70 S FIo 1 @ (Hidden)
TG W | Yin - @ WS, O Ko (v oy o fwemw TAfgfe ranece fage
@G er afsafe ST g YiEesa $o SIeTReTe F90e TRIT! F0 | 4T @,
TSI AR TATE 8 O TRATER TS ArFIHR GR TSI SPTAfre [eeet 2efs “afod
FARE (T ZCACR | G T I G2 WIS &G RS TATG '@ O« AT ¢ 7 @ropoie

obr



fofe e a1, TN T O ABIR T T TR | FEN @ (N G5 (ST MR RS
SANIE @eize THCF ©2 6 T8 AEE (2FF=53 IS IJTAT QAT T 1S TS #I1T |

Research Approach

*Inductive

Research Method

* Qualitative Data Collection

» Primary sources
« Interviews,
questionnaire.
observations
* Secondary sources

*Books, articles,
internet

fou Q. X: GrRRSEES

2 IR ©12 Toife 8 ©f etz e Triangulation @ R (VT 2CACE €2 FIAC @, AT
w27ifor Stear wfer @ Ry 23 Bat1 | @3 Moore 1983 @3 TS RTLte A «ifEs (e
A EEAR W W Oxro =7 (Yin, Bateman and Moore, 1985) |
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2.9 o0gq AT

NI G SC *ICTTN P AR T PR T G0 ANCTA | IV C(FCq O0G
A T AT @ 307 | 2o Gff 796l FEET 9R W0 0w fee T aws IF IR
qR TSy, OTga 2T L =& SRR {18 S0 IS (& AT (Discourse) 0o I ©f
@GR fFOIE 0 O TAHF T | U2 NFRNF O AT SHAW NG IR (FF (&I
Rt T FAna SR el F6H ©f [ree ©rgd T N9y e (A (b
4 AR |

Argyris, C. (1982) 47 3to b «aa ©rga AR &R Il @CS AT &=s Espoused
theory T o1 2, (1 UG (&30S M 6 70T T eet; (o1 oest; Fpeneas; e vpeiystiey ferarmrestetia
fRTere 31 = | @Rk @S =7 Theory in use I AFS ©g, IR AR TN Toa7 Free &
53 O (I ¢ 2T FC |

TR, (PRI A 2@, W meider 2ojimee e S [Tase espoused STGH SIGORT 7T |
I O RPN AFIBF [ ToFF AP, 1O ST 29517 Theory in action €3
SISO AT | 9 FERPIOCS I 77 TGO (T Alew MRiaer G NI qoe (R0
O N GG PTLETP SCABA CIFACP H FACS AR A | G0 IR %7 e
Y IR TG II0 TR T, (94 '8 I O IRCP AR 2SI (/T (BT ez ST |

FPARE TRASTTR T AT I 7S W2 I 4T ISR SAPTHRIFLTP oI | A NI
Ty TN O3 (@00 G2 RGBS [Eer @ Ao @7 T S0 THwd IO =</, IR
TRIMT 98 Sy RS o /sfoqamorig AREeR {Rraad S (587 F1 J(ACE |
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IR Toiiten e

AN (I Ty 2R TS TR SAY[AAT | ©I2 TATG @22 NIIA (1Y FA T | @55
NI T TR7YR® THire @ wnifvg Resel, T G TG el Raees s S
DT 4GF | Tfe R =ik G effemr, I Mo RS SHrers qFio FoTH Ao NLR
A (O B | (@LY FIBP TR AfAME #AfPRAy o Resraeert #Affy wrope e ©iF wvane
NI IR TN LTS APAH TG [ CFea S« qrdieror (7 (Marshall &
Rossman Permalink, 1990) | @=_I5% IR ©2i16 fremer (@i fog 1 77 afwn 71 | IR Toire
T otqaelz S efmag e g | e Somes [eee == avw @6 efe = A=y
TRATRS ST AN BT, S, Dol Q=R FIRGT QWP IR O COI0T | GR & TR OCg
T (@ TS QT AT I | NFIAR STo7 '8 #T] S A1 TS IR =R 8T 1A
T T8 91 02y ffeq 12 (@I (A0S fogen Tagre zre - |

QA6 QI (Nfer a7 foafs s7woige, elferrs

-
- EARRPTNGR
- I TR eSS |

Miles & Hubersman 763 (IRl @ Model @W= Fa0eS A1 Miles & Hubersman Qualitative
Data Analysis Model FICs #ifafo®, A1 G2 IRl 97 20ACR (Miles & Huberman, 1994) |
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: Data
- - ~ Data reduction - B
* The writers gather data | ¢ The writers present tho] Verification

by conducting content
* The writers verify their
research by making
conclusions on the data

analysis and review of * The writers reduce,
findings.

findings using tables,
charts, and other
graphic elements.

literature. summarize, and classify
the items needed to
answer the research

question. D
- ata
Data collection presentation

o=@ 2.9: Qualitative Data Analysis Model (Miles & Huberman, 1994)

.99 TRRA

G2 LFICT NCITCHA ! 2Iaf I S I T4 2ACR | ARG AT MIT @foq T2
1S9 0 OIF QRIS | ©IR NI 7 ST TO5@ wrgele |

QR






0. ot

IR BTSNl TR TSy AMHT G5! o5 LTS <77 | e oigelt w42 v
Aferav, &R I2°@, I 71q '@ AT #/10 I TR PRSI AT T | IR
AfIBIfere =AM | SRS @ T T AT NI G ST, AqA TGP, 49T, T2 G ©F 47
(At fog FMfaey TR SGOR o1 441 2 |

0.3 Aoy “fTH AN

Mavin (2001) CH IR, NEEMSFOIIR FRAIK FIRACI 207 Pifer @7 wFgeid @oF wifefws =7 |
QZGI8 Chenevert & Tremblay (2002) Stad I @, TG JIGPo O e =ew Arge
HACT THAC (G G N A TR (00F eiore R I IR ST w3
@O A | GT(F @PTST B ACGE Y I TRATF T4l O IS SR @CS /1T | A OIS
om7 fifer T #1fSf5® | Meyerson & Fletcher (2000) I @, SISwe Seefed (Fe@ @R o
AR FRAE FRECTR AR, WA= APFTER SRR TR0 SRR @ AR @
FIICAIIS ALCH LI 141 BT FofFe F6a (Woody & weiss, 1994) | Bergmann (1986) STreadfa<s
JICAR T TOITS & FE | OIF WO, NI LG o7 €37 @14 I &= [{Sq 403
SRR ARTHN 3 A | G RN SRR TGS PyRIC SR A Q191 907 o el
= | 2PT PR TR RENTT &Nt I3 @, Qe off R S et S 1T
(Mooney & Ryan, 2009 ; Enache, Sallan, Simo and Faranandez, (2011) |

Burton (1998) TCH I (@, 0T TRIMT BT Fo AMEe AT @1 qA0 AAgiod Sy
I e AT orafeq Tog STl S <[ 0ar AMIHRed Sty SIS siafeq At
SPRIE (BSARRE FICT AT | AEIAN (AT (N2 (@, JGART S oo oveg
TR T 2FT @A AR A AP | R O] IE Sfoeeo] 8 FFERAITE G 2P
SfFOR 2AfRrFTR M COA T (A | IR ST (7T TR @&, SRAGT FHE AR S 2SI
STl , (IFT, AT 26T ACE | GFG T G5 AT TS YT @ ©F T4 wfoeas|,
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AR, JE-FARL THE @ QR (AN R GFG TR 52 A SHI IS g o
IR TATE B |

sjrda fAfeq AT (741 (oltg TR SRR CoAIce G FIfRR afica fee TR cvea =
sFQI ¢ [ o=l AR | TCEw G061 AT SR LA N FCE AT PIer e ITRAR
ST, WS | SFHE SRS ST 1R TG 2Bz A 1T | ARG P Qo
TP BIECS A RPN, FRIACIT F! RO N (TS QAT M q6=27 (@14 I (Jogulu
& Wood, 2011) | “RAGR efs 5 JT@R IgAFS! AAF T AL TR FHos
AfSqTFl | AT =T ¢ ARAIE WG AT SCAd ATAIFFST I 8 TR AN FCH (A |
AR LT WG ST ToF T IR TR T ~T3F Gy SR ARl ToR& (Tl
SR (P DA 7R ARAEE T ARGTS (SN NI TS = = | ©r|1 Seas 5§« JTeary
ARNSE AW 8 O P T2 TS AIF (Mavin, 2001; Jogulu & Wood, 2011) |

SCE GFE TR G, DT AR OIS AR WIRCGR A1 e @ weeart firs
20O AT | I (R AW @, AP &1 dRPo12 66! re o 7 | {531 [eag 4 519 71 (Jogulu
& Wood, 2011) | TR FRICAT IR AT N SCR ST 9T FIfRCH Sepaeest s
«fETo% G IR ( Schwartz, 1996; Ezzedeen & Ritchey, 2009) | RTT @3 A= T4 FHIRRIGEE
YRR =, IRECHRT TR @R O TR FIRREE A FARTS! B | So5e AT Robert
Haff & Associates (RIS JIFIF 217 BT AT RS2 A S T | GTTT (Al
A @, *SFA0 bro ST 8 (T NF[ O IS (@ O PGS (FCR 70 B @ FISE Hrf
Y R I (*ITT AT TN T 72 | GRCT 8 FIANIT Sed CH(a 8 Ol SIGIYl FAC©
Y GFO1 *eW IR | AR @S Al [fey e Sfofae wificgs Seed iz
Methodological rise to power SR FRRTE SHACT NICH FACS NG (O FANP (T4 @Pg
@3 9 (Pringle,1999) | NEETRT ToMe 2”@ “RQANT AR FNCH@ 12 [FAPS AATONI T4 1
R o oo a8 FCH@ ©Itra bIfEwl ¢ &IfeR AEPTre! (AItF IS T | [ FPRSTe FACHE
AP0 (o0 AR Ae | @SB AT AT (o0’ QIEFSIe @ @3 | SR Fieed
(5T IER MCE @A TP TR | FACHE GR AR WRCgS FATATST St T W= s

R



YR SIS FFCS F I | Wirth GF 30S FCAR1 B0 o= a7y iR 907 ey A2
W F& IN AR AR HIGF SR CF0d I IR 32 3 | Hochschild (2001)
T (@, TG/ T 8 HEI -2 N HIFlee (Fa Seyfod 7 41 = Moy | 2o
O B AIGCACR @, A 951 T REIbA1 T =, O GG FHGIQ! W= G ARG AT S[F
ARRIER S I P |

Valimaki, Lamsa and Hiillos (2009) fFelites (@191t5 TAR JIGIF 20T B (G FCIR0
T RIS R0 e 63 O Weey AREIHE wifg @K @3 TR Qo Sy | SIews Aie3ell
ST QI FCE @, A G ARG G2 AL GFG TR IGHF T S CF(q (5T FACHE
Thfex ova ewFged gor em a0 | «2 wafb 2feitag FA White (1995) SR IR @ S
FEACR | PR AT WA ICEAT GG G A€ PIRRCT ©OF IR (@ 9 (@FF ST dS[
(TFR2, (o7 3FSABS FeT (FfSIBF TR @A (F | OF[ A A, NACF JIGAF 20O 20
SRIE S[F AN TS wEFIE (O neil and Bilimoria, 2005; Valimaki, Lamsa and Minna,
2009) | TRIME FREE W2eifor epree “fafs Koy g @@, 3ais w9y, e = e
A o5 [T wiwee =3 (Burke and Vinnicombe, 2005) | «if%x1 5oy sifspifere «aw qg
I (AT I @, I 8 #ARER FCOT AL FIFITS (9T AR FI S 8o 4T 9F

|

THIPRASE € CHAW (R SFrox S TS M 741 =7 (Metz, 2003) | 7td7 [ @@=
(T (910 TEBIFIRAT 7T e NI TS T2 SHAA (R Tox SAMI BT Fe 7 |
TN GRS IR SHaed @6 SAME 0T Oy 2T |

ANGE 2SR € FAF AW TG CodIte oy LO[F RETT e B | AMGd ARTS! 0o
JACAT =CACR, FIFS SRATAT TGS TR SIF SR R AP G AR ARG @ (oS AR
I O AR nSRE = (Ganesh & Paramasivam Ganesh, 2014) | Ezzedeen & Ritchey (2009)
G NI (T TR, TR Agiors e IR AW @i e I/ cw g Aeifes
AT PG | WG TSI FR (AT S IR | AR 1 (0T FRiwe! @R e s
RIS | RN FTRITS! R, IR, T, [T SRTEIT IR (F AE FRTST G

RY



FifeTs TSl 2R “fTE @ TN IR (AT QY TS (Cimirotic et al, 2017) | ANE
RS FRAR T O T 0 @A [ Feid Sl A0 of W Seass 1eqael =60 | @A
CTTCAT 20 PO AR TRl Tl TR | fFe3T #1fRif7e F=rre! fForg Fieea ¢
AT T S AGCS AT I (Achour et al, 2017) | TGS Tl @, (e,
GTBfRR, TR AT TS FRAST ¢ | AR TF oq R frens wfeea fes =rrst

CJ (Brougnton & Miller, 2009) |

ARAE TGS FFTCO GG RS FAMN (FAA G A0, OCA I T, Fleed
@ T O TR | o AR (71 TR IRAGTTH IRFFOR T TRAGAR Al @ = FACHA
Ty FOTew AT | (T DI T (o2 F41 27 AFTeIEFeE WA @02 (Bajdo &
Dickson, 2001, 2002) | *FaoifdFs fNaN=Ifed 56T F4T FRAGTIENCS AW B A0 f5ear e
22T R MR S @A ST (Ismail & Ibrahim, 2008) | 2357 (5T NCS, JFTSIES AAE
TRIAGISTCS (@ I (FFE 5ol F4T &, B2 1o qRIva &y Jm7 e toft 37 | g«
AT &) [RRJT 2RO S JFPAME O ARIMd S (@@ A Face =7 (Tlaiss &
Kauser, 2010) | IIZ#IF U2 (TR (@ET SERIE (F FF =7, TG SRS FIRAGCS ARG
(A= 1 @67 AT G SRR (Ansari, 2016) | JFTOIEF TS TF© A FACA S AT
QIR S AN M, 7 eifiscifier, feer s =l (3 91 (Choi and Park, 2004) | @ 0=
TRAGT PR TC G A (O I (R (@, 2178 TG T ol T 9= @ (Al-manasra,

2013; Lathabhavan & Balasubramanian, 2017) |

TG NI QREAAMTSIN IC (eI GHRCER IR 2o =7 (Klenke, 2004) | AR
GIF YRR APIAACE P (g oRl T4 =7, S| TR I SIend SATe | TS
FFIAG QPR AW G (TG FT ST SIS 7l | GF AON JIFA SI[ SIewd SR
G (I TG (F @R N FROTF G2I 2A (TS 2117 =1 | @A GfEreg Ty 2w AR IR
T | 92 TG TRATS AT DA (A0 TTES 2GR, FIOCE (@I NG R ST P AT ST |

TSRS (F (TP0RA (Mice fAf=ea (771 (Davidson and Cooper, 1992) |
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TG T FACHR QR @R S AR RS, ST [T Ove (F @ TS F6S
(RN & TG OTIRET ©IC3 7R, S BIICieR | widt Saiena (@ Operational role 1 faca eximifas
JIET (MANHL 2 WA =X (Sahoo & Lenka, 2016) | GBRISEIE I (R FCT 27T (G
S AL AFG A P O&, BTl @ TR I ST fF 20T AT ©F RTS AR |
IR T Fofq T8 2MTHCAT GRS IEF 991 Ot (Mathur-Helm, 2006) | “itwigfes ey e
87 TR ST AT IR I AfES (ol a1 P 9w efeam R stwgfere
GFG AP YA SI(P2 NS I A A FofF ey w00 wv2wy, v ol et 3
ore, I3 8 BT FEF (Ruderman et al, 1995) | SFIFIET ©12 e A=Wy (@4 (ACF e
TREI SIS AR FACPR TG T FCI |

Ffne face e ffeg efSdia FIfitne sieeiaes @emey Arecy | TR @3w [y srcafer corm e
facaifere 2o | 68 Ul T I FRT SRGH AH FIGS T 1 9FE A JPIR O
TR Sfefie e F0e 27, ©ivd efsfre e @rreR «fea W @re =7 (Thurasamy
etal, 2011) | FHCHG FFIA TR (NCACAACE SRAICTR B TABIRT , S ITLST , B GFICetfese
T oAt | ol fees fArene B aidield e S | | S e S
THR Srow eifoqadol RO TR A SFE HeeRA, KA MoIStwa ofoe -Fho,
PRI AR s S, AR, AT @A (& A FE | (@ SRS {wg wwed
TS TR 8 P W (SWITow (st _A (Afza & Newaz, 2008) |

TEI AT LA F O AR (VB AR oy wpgei S RReea fieav=11 w41 231 | T
“Hca B S e @ el TR | 9% (FHSAIR e NG e FI ARG O
HATATHRS (51T 2I1eae | SR el 20O (AT AR T S QAT OIS (DG (OIS FFTe
TR ARt | e SifReE R frcs e SR AwifE [ear aifssife @Heas tofits wie
T TS AR T | TR 2P0 NG 8 AT @H e todire ¢ vofy qeefE 7w e
It (Linehan, et al, 2001; Lin, 2001; Tlaiss & Kauser, 2010; Ansari, 2016) | T&r®14 ¢"Gfas G129
SAET FET old boys THHSHF @ ATF 91 Old boys THESAF 200 F12 ANS FLFGDTF (F5'Sq1F

b



T g2 AMTEE T, @AY, oT, = Topifvg Somr fof wea i «<hfs &Pt tof e (Sahoo
& Lenka, 2016) | 9% 3% SfSHI{aE @pof @7 MeoNdCaa (S FICer JTETS! I | AWMHS (910 «F
S SRS | RIS (ST IR FHGRF ST e G 8 T ACF | AP S
QAT BICET RO G TS (F5\GP (P IR FACS AT | @A AT FAR[ G FRPOT A
| A AT OOl B (BGMNR (NREHR FACS SIS 1 | A T #Rfca Fcns <@g
fAfoe FaTs Sfil A0 | IRT GBI AIfSHIT (75N 2! GTTs A S 8 SIS (all
A1 | I @I O SFqL G, @1y @R TS FGE HPaA RENF AeW & T (Linehan,
et al, 2001) |

Fagenson (1990) SRS B85 #RT TR T8 RS ASHAT B ST FERD0 T/ TG
JRIT 4 W | JiETe, ARASTE ¢ ANET FIT | I AFTSW WA (ST VR 93
TPTR G0 AR TR | e TSR [y e TR FAR Ny (1 IR 58 Toiaw ww o
fToe Sag | a ey B eI TG (TENE Wo! ARG FRFOE 8 (AT 2R
(Devidson & Burke, 2002, Catalyst, 2009; Qian, 2016). Ahmed & Naseer (2015) | <& T
WY THACRR (FTCSCT (IACR ISR = ©F 1, G AL SIAT (IO (IACNA 8 FRIH= Al ©iema e
BICoR A AP 7 | 0T Tob ATy IR w{g WreiikFed’ I (OECD, 2014; World
Bank, 2017) | O3 SR ST (AT B 2R PO AR TR S I, (W8
G2 I (THTAICS TS FCIP WP NI ACITHTI ST BHo FCACR | MSCI (2014), ST
B SFOII TR G G (IR @G @ 32 % P16 @ SR | 98 A (SR 0L
8% « TFS GG A CEFT IR | 30 % foqem TETa I SR | U2 SRR 39.8%
fOTaRa SR (TS NCHs 4TS, b.b- % emerging market 210S MSCI (2014) |

ILO (2015) fRColB SFRTE IRATCHCHT B AT F3q© IR @R S8 9P, ETRITH (T TR
€.8% A FA WA (Tpg T ST | WA (PG TS oAb e 4=,
RIS AP AR HROR WO/, A G8 FURE, T /A JFTolias ToMres
ATy, TSR O, TFMCF IRFCACH TR T A 7T AFE SR KNI (AT CACR
(Afza & Newaz, 2008; Uddin, 2015; ILO, 2017; WB, 2017) | RISl SHIRAT, SIe 171, (7og
To7Ie SO @ TR U WIS (TS =T (Fee (AT (Terjesen & Singh, 2008; Lathabhavan
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& Balasubramaian, 2016) | TR TR T SO, AT, AN FIAHF N4 49 Q@b
AT W, AT TERe (e[S radt [feq otw % wites (Jain & Mukherji, 2010;

Bombuwela & Alwis, 2013; Afza & Newaz, 2008) | SITQRYICH TS, THFRAM WO, (T9F
VI WO SO, 2 TP WL JoTe o IR RO (T T TR S8 I (TRR IR
2T (Terjesen & Singh, 2008; Cabeza et al, 2011; Alibeli, 2015) |

(Afza & Newaz, 2008; Lathabhavan & Balasubramanian, 2016), 9@ C© WK R ACS
IR FRIRS AR (MRS T AR Sres FRE e SGRYeR So), 146 RIS 3
A ARFNS, TLTR/C2FE HoF ] FT w1 ReTd Bbiee | Mg 3 =1 et RMG G136
IR 21 8.3 Fferra F13T w3 AR | LR 9 FICaR bre %o B R | SR o IRAGF (A
T AR TS (AT AR | AR e a8 g T A FiSE INdeid SHifgfe feers A
AFSTITEF BT MATTE ST AT AT @ = &=A Fa0 (Lathabhavan & Balasubramanian,
2016; mori & towo, 2017; BGMEA, 2016, Uddin, 2015; WB, 2017) |

TeAMA AR TR | A WRIR 197 F0r Sen! Alfe TR | (@ IR TSI AP 0o
T QT IR, (T I SO Sfofae ¥ fazm 3 | @ seqifs f9me s ey
SRR O FA0S 204, W @8 WS e WIS #[0a1 TP TRl P e =209, Wi
TR AR T(E SAORG [T WA (ORI 3T FAQ *[AE qR T SoF AFF A
TR el O] (FCeT | WK 2[ALDT AT S Gl N[0T IR IR Z A | o *TOlR =T A
HTEHICF IR BIFAT SPICSICE 47 T (T I (AT S FCACRA | Ut =7 Hfeha TR
W@ & *ToR* | SISl WA (RIG W TR ORI WSS XCAF IR TN Tg (WS ARCRA
JCENS TCA B (ST (AT TGMIE; TRF, d558) |
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9.9 Hfeer AN RCF A® NI/GF QoS (Research gap from

literature)

ARFCACHT RMG U1 TG &b #Icaaal ¢l AR | (R ©I SCEaR $oet S1end e | T61 3oTo
(IO (TTH Q FITF NG FCH | ©OICAs AT ST, FCHCad efoqhodel |, (Fod (FaoR oy
AR To1 NI ARG U2 GIRE TGP A FATS A<l FACAF O T (0T (T
NI (BICY ATT [ | @2 I BB KT FRAMI SRG (N, SR (FF T 2T I, (&I
et OITre B *RiIeT TS efeqmael 2 F0a (1R 9 U Ted (el (531 PR | T @

9.8 RIS

Trefe e, [Jfey @ 8 wE 3fete FifEer s eamar s Tioma [feg T Hfee
FACS AR I | G3AF AT 91 AfoqTe! AT AT GIRT TS T FRAT FICIE I ATH |
T ol Pot <03 BT SRR | (TR (S TTPTIR <3 27 g5! o, 58 s F1omes A wifeq |

90
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8.5 SRRl

RIS ST NI AT oy 78, ¢ Romesm [feg seawan, [feg @i g Aifzer
AYCETHT FT RCACR | (IR AL TR TJIZS T Aafod (@i [7wel @ (rzn =z | 92
S TS AT TR, AT TR¥E 726 ©F | @R (18 AN 92 ©F M GRS SIS |
G QR TS FOCA IR NS (SRR AR 00" | I 7R RMG A1Ted T 7
TRIHE S PN [ AN STHPOITE (SR (BB FACK |

8.% T A TR OGS SO

8RS IR RS

RN LSBT el SECTa &) TARAGE FOTCAT 4TS T4 IR TF STl S&a e
NI FHRAT AP TRAGT T PIRANSTE ST G5 G5 (GFReARF A I efrs e e
| G FIOCAT GRS ARG E 516 AR A T4 = (XL G0 &SP e Ffocs
oA IO 90T <A1 T | TR G0 & SBITas footaa ATors IR SR (WGel FCH AT |
GG IR WG @R F47 I TF IR [FOIF (12 7INg € F6 I T =0J GIoe TRAGI
TG 53 41 =0T AT |

TR (T G O, “aG(6 FIPE TRANTS T4 267 QTAGNT e SARI LB, G/,
TG GR FACF FARR |

RGN DGR N THFS AT T 218 TR STy SEd Gy CAGR PRI
TNEFI, FIERT TARL FAT BT T 7, AR FIGIER (SO0 AT AL Fl [FRAIAT
foora weye faw ot =i
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o [T FErafel T T4 W*IF CTefe e a1 W3R TI92 Are =3 ©itwd IARY
AT T |

7

o TAFIME FEg AT e |

7

° I R MIRTGT Ny GG 71 FoAT I |

o 3 I FIGCNT AT 4T |

P TRAGT IS FoTo (@A ANSH FRF JACAT TCA(R | (AR IReees! [foq a0
FIRE PRGN ARG 27, ©I2 AT G (PTG AH0 JIPARS THACP (AR T TR |
G I TS IRFATACR QGIT NTH5 gy fofes oitaar | iR [T AT IS @i
TAMGTTC NGRS R ZCACR | AP HCHCA ST RMG #10e ATf |

SIS S TS ¢o I=E RMG CIRE e ARTOT 2R | AT G2 A ISR I LR
TCE ATHINSF FIHe 2fTTe ZACR | IO N @ S FACHCH TG Mg UG R G2 ALY SO
SRR IR SRR Q@A | (T ST T @7 Toia feoqale] g &bd (TP SR
T | 2P FPRICA NI AN ARG 77 FC3 S0 SLAiTors KRG f 3l AR (Siddigi, 2005) |
TI2 R Ao G SFhw 8 K FAGRCNE WO NN 8 Fo I (Farhana, Syduzzaman and
Munir, 2015) |

8. Ow oW

RGN @A TS Fog R WRIGES [ioq TR A L ©rf 7 (Al (@R [Afre
R JIGFL AREFA, o0, (F9g IR FTRECH F& I, ©I¢ ST N G367 @elfemT
ATCF | AIGIFA [o7-BCR ERAIET St 41 22, ©f T3 A G907, TFof PGP G
2RI AT TJIGNT | B0 GG aAfDie [y warma g A |

¢



S, A€ G (Top Managers)

N R 2ATGE A, G, Ao, F2-Terfs, g oA e T gue K2
e (F12e) I TRGIGHT TR A6 & | SR A0 N FHrFE (=6 FRER Afem
1o (A, f BT 7 AT G ARGETR IR | TRAGET F1T 8 (S5 AP FTNF wifng
SIS | ST ST AT TS &y TP AN o757 G (I Goie B AT | 2SI
A RGN G 0 (@R FEg S T AP | AN IR wgeld SRRM 20eTs

(¥) «3f5 afsdiag 7 e 1 |
() o7 S Gy AN R ~IfRPgAT Cof 341l |
(o) ~fFE SRR ST AR FACS AT ARNSTF FIOCAT o 41T |
(9) ARTE IR & L, G, ST @ IFF NG 4 |
(%) TRT TBfCA=aT el F47 |
(5) a1 i fezrel 516 <541 |
3. TGS YT (Middle Managers)

TGS YT [y @t @ *1al AFwa I 20T ACF | S Y JIGAFI AN R
LATIRA-JAGABE B G RS | G JAGAE 2l 8 ARTHAN G Pt
AT AT ¢ g S WIikg ©erd A0S | O[T - ARE-ARDETR T8 PRGN S8
VRR |

TGS FIGHT LY Il fma:
(F) K ~ifeveraena SifoxET fRese i |
(¥) e @R Toige SetEe e snEfs SR 4 54 |

() el oD TR TFood FIE ey &Rt & |

Y



() ARE @feT AT TRAACT G Mg 929l ¢ Aferg orsfer vl |

(&) WIS IR IR Sif 4T |

(5) T TH CATRTS! TG IS 07 34 |

(R) 7@ TRIR Y Il [Wioe T &=y Sy RKreie e J=eifre 4 |

(&) ~IREA G NFOART NS PR A &y ARG ARG Sy F=/1f 1 '8 Afsrawa
cofd 41 |

©. &% MfaF G (First-Line-Managers)

2R ARE JIGPRFOE N (TR, JARSRETR, AT ARGES, T, [y FHwer,
ST SFA GR HHA A | TGIS GG [N 78 AT AT g1 IR '@ fozracers
Gy 2N AR I AR | O FRACAS [P SN '@ FTT P | 2F© FIET S &
TizE TG fTTET I ACF | AT GR ThIST JIFHFA HANTS, 2T A 391540
RS TG ONRS PR &) OICAR (@RS SR 53 P |

- TG LA PG ot

() SATES (ST GRS PG SIS @ FRECe Sy ST R o) erifdr o |
(%) FAMT @7 T4 G FAC T (1S |

() PR T FRCAT TP AT (AT |

() AT & LGN TG, o Toniva 5 347 |

(6) RGN, TEATS So5a IAR THATCIF @ (AT AT |

(5) SR STPT TG 47 |

(R) FIA APTT T HIGAPA SRS FAT

09q



(T7) FRCAF L IPFP G TP TR J& A Gy WG a=el 47 |
() FIACHT T GH0 AT DI FAR AR 0T TOET |

TRASE T AR IS FTO @ ST AR Prafe 2o ¢ IRARre =7, wdie s g
AT (AP B3P S JRBARE FAIF VIR AR TR 7 SITvd A412 1 A AR | @xg RMG
TS TH R (T TR @ I, ©l2 G WG 2/ TR FAFS[ME S (3
G AT RN TR SeYE Al 20ACR | TR A g (Top Managers), S4r3ef
<G (Middle Managers) (¢ T CACR. ARG FARN 109 ¢91¢T Director, CEO, General
Manager, Manager, Deputy manager, Senior accountant, Senior Merchandiser, Merchandiser 2=
AE (& AT A | ™8 I3 /E fand @36 RMG afdia el 516 wuar fRona
CATCT =CT |

Ob



8.9 ARFE BT

Organogram

Chairman

Managing Director

Accounts Admin & Compliance
Department Department

Director

General Manager

Production Merchandising
Department Department

Quality Assuarance
Department

FProduction
Manager

Quality Assuarance

Sample Section P

Production
In-charge

Quality Contrel Team

Production
Staff

Operators

@ 8.3: TRASE BIF

FEA A ARG, TR T A NS A T (4l TS S RS TR 432
T | MAICA TH T IS (AT T 8 NI FACWR G Sl 1 2T AT | AIGATR
(P G TR Q@ S A6, ©f 8 AAd (e SEmT oo el AR | 98 4=
TR RS, “itiRfs 72 SN Al 2~ de) @& e |

ILO SIIthd (nRicatg fFered iens &ieey e ¢ige e orl 4 At | WWe fag sres
CNCACAS TG QA | (PR W@ (1R I (FTRCAR TNRCAACS O #R{ T (AT I | TAIRE TP SI[
=0 i human resource management, Complience, €3% communication €3 ST | TR AR @M
7 8 TR WA | 58 FIEST oFa, [, G (A9 @ (F@ @9 finance, research, operations

O



@R general management, TRICAE (7T IR 1 FCa12 50 | @2 Iafs Fisiond B =1 Ficed
0 AP O] (0T |

8.8 sifge qer Reserags Fforet

8.8.5 27 BiFR ©g (The Glass Ceiling Theory)

AT Bifer *MafG S SITEBAR ST Sdbro AT T4F T Jfoqsael fea Siar I¢ ReE
SC=TbT ¥ = | Katherine Lawrence SCNEE Hewlett Packard « \‘ﬂ’% Women institute for
Freedom Press TI=I& ACHETCH &2 @ O=3f5 SogoF ¢ | At Gay Bryant 1984 Ts1 ©[7 92 The
working women Report €@ @3k %2 28 Adweek SIF 92 Women have reached a certain point- |

call it the glass ceiling «@ @ S™ACF SACEBF I |

Sob-Y A Wall Street Journal T« FCACIG TR SRYICR S SIRFS! TIF FRIT FACS AT
07 Fifer =1fs 3= FCIT O O AT O GABITS! AR AN IS ANS FAFSF G |
7 FifeTe 10 IPTTRS SICeR I GFBT TRB TR 0 AT 2 N G 79 SIDifefe S oo
IR T AT THIT TRAICAR, FCACHCTT T AT Ao w1 T 58 TOICY TRl I A1 | @ AN
G T e STHFO! T N SO T TICS 4T 2T S |

SR &N TV S5 A 2P Fifer 3 reifre wce M A «ft g e Ffew
efsgs@s! Artificial barriers based on attitudinal or organaizational bias that prevent qualified

individuals from advancing upward in their organization into management level positions.

et i S AT FifeR 20 @9 O3 q@0Ta vl elfeqael A (e elfnitTa Bt
ACTR Tl T | 6% @9, Toige SR A1 PR SAOGT FACS AE T |

8o



QT ST TACHIE AT TFRIT B FACE , (I IR F FK ol A BT SCAT T T2
fRraifers =z a1 ©f sifsqm ot 2= f96e 6 e | TR 9 FgeEE [ g owe
IR ToMT SR S A |

Sove AT A Hifere TS TRwa B 2~ca T RITe =1 219 SR R o $a0ee afeqaaod
8 S FIARE FIICHI.

Bombuwela and chamaru (2013) @ AEGENR 247 PR @7 BRI FHFCIT FAT ST FCACR |
T 21 e, A, Areiofe ¢ srgfow w5 |

/ Glass Ceiling
Factors

Women

Career Development

R MODEL OF J
“—____ GLASS CEILING RELATED FACTORS

(Bombuwela & Chamaru, 2013)

fou 8.3: o1 FifeR F1F/T

85



8.8.% The GOS Theory

TTOCGH WY Hens weifon ifFe ey @i 771t The Gender Organisation System
(GOS) usfG AT 7fE i THgeH Fea (Omor & Davidson, 2001; Akpinar, Sposito, 2013) | @
(TP (7T AW @ FIS , FRY[ 6 TG (TG G A0S G Q@I TR S Y G671 AN
1 AT (Fagenson, 1993; Yukongdi & Benson, 2005) | TIOGEIARI Atw Nidicnd Saisifed 7t ILPmHR
TITT 8 RAGE SIS, GRITFR [y SRR € FHCF@ TAWMS (AR 3 TRINs eoted e
0 | @8 e SR WA 9fE uiE ST PR 7O TR | QT XA (SR (FF e of ¢ AR
o fefes 72 orf | «B 7fE wfi| Wt A N[ Ee S/ Il S AR
(Fagenson, 1990; Fagenson, 1993; Yukongdi & Benson, 2005; Rowley & Yukongdi, 2008) | €%
g (ACF I IF @, [iSq =g T w2+ I Aoaw (@99 21 ©f 97 I (Fwa R
TS| R THEANE G FIOCITS T BT 7T | I NS SIS I A6 (N 27 ©F
97 I (TR @R TRIAGT TSR T |

GOS 72 & @R @ Ge 1 wiF P fofers 7w 303 | @ T T4 =, TN e
SIRE N R (AFET W I Qe JIG#FT (Managerial) “tad 1 @ETOR A @
(Fagenson, 1986; Harrangan, 1977; Horner, 1972) | 3I&r (32 (<7 <i€dl g (e (afices
SFEFIA ZCAT | @NT O AN IV, (BN oo qEFar, e | s aavew @y e
JITEFS YA G G S NCATSR, 40, Ifeamr, 2w, ST, Frkiaewer,
7b TSI & (Feather, 1984; Putnam & Heinen, 1976; Schein, 1973; Spence &
Helmreich, 1978) |

GOS 9t Fagenson ST I (@, G0 €T I 2P (@ ITNCE IPT IFF G (A (FIF i Al
RG] WA AT FCH I AR 1 | PG GF NGTT G IR (ST (%) fFeira =7 of 3340
R | IR T FACHE A4l 8 S NO@O A& ATLFT 4T A ©F Pofel TR A=A
TR PO AT (7T T AGACR #IFE ©f IR/ 7 (Fagenson, 1990) |

THAT TV TG AR 8 SIS [RIBR FIat FR_Y1 [T TN CFea GOS
v e faef usfB ToR@ fAefT (Omor & Davidson, 2001; Sposito, 2013) |
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GOS & TN I, AF 8 TS N4y ARG A o 41 =7 | IS GOS FIITA
LT SRS R IR @, PO 71 7RGl @ eI @7 IO FTAFH T o (A KGR
THAW AW (TRITS 4T QW I | (FI @ @02 Sefgee TR Swom (T=Ies @ 76
34T e 0T O DfFe Fa9 (F@ GOS THNETF T8 @ (I AT T G5 T2 2T
e e FACS AR |

8.¢ Reeeirae S

2013 (S Talouselama St MAHT F 7 a6 wfast ARBE 36 | @A 330 &
FifqaE Seifers fFear B 1 (N Troy TR 2003 FifEre 7wy a1 2oz =fecwe 14wy
et |

oIy T RO SRl Otva JAGHIFA TR0 B IR | JIFEIS @ (*HWIEAT FIS T,
TR, PCTEHT, (FBGF, TR @A BIICHT Cod R TRt fwerd AT NSl AR |
MG A NI FT1e=1 [FR6T Weoyifre et | 68 ie 0y (A N WA Sya (e
Tbb AT (MRICT (@ (I RN 4T @I A (T I G0 A1 AN AR | I F7Fa
QTS TN I, (AT CE (@, (I (B RIS TMAqd HE (& 2S5 1 @feans
S ZelfTe 0, 3R RISq ET0oT (At of (TR 0! =131 AT | [ Mfeey *KieeTar ¢ orga
fefere wiw=r =1 #Aft @, TR T ~Jica s@g ez foxb 3571 #5187 0= | GIee Z=i-

e JIf$ e (INDIVIDUAL)

o WPRET (ORGANIZATIONAL)

e Iif&r® (SOCIETAL)
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e Family

Support
e Gender
Stereotype
Organisation
® Business
Culture

o7 8.93 IJRYATT TH Az MAHT TG [F{TE ASR[F TR |

8.Y o< (Variables)

A% ©F '8 SRR FSfEre AR (TUTS AR (@, PR TRV T R TR S 7ToF A
Trfe FIIE MCRA BT | @ (P ST Variable fREE (A4ics #11f |

> =9 5@ (Independent Variable):

W 551% A1 5518 TCA WA O (HICAT HoICHe 917 foaiat 1 =3 F1aiers #fikfes =5 aie oy
P WK ARRST TO1, St AR 516 0 | AR €2 7T Independent Variable =T
20 3

e Individual Factors

e Organaizational Factors

e Social Factors.
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> 989 5% (Dependent Variable):

T 5T I ) eI W &7 S S0 OIS QI 5o 0T | SIWE G2 TaFel™ Dependent

Variable 20523

o TR T AKC A (Women in Top Management)

8.9 YIS FSTAT (Conceptual Framework)

- Lack of Family Support
-Lack of Motivation /Role Model

Women in Top
-Negative Attitude Towards Women as Manager — M an age ment

-Bias Employment .
In RMG

-Work Type

-Gender Stereotype
-Prestigeous Job Category
-Typical Myth and Male Prejudice

four 8.88 gire FRIGT (Conceptual Framework)
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8.b < (Indicators)

8.  Ife I FF (Individual Factors)

TR FACH@ FISTS 2SRS TR AT ST A0 | G Y GF AN RIS AN dSH
TE | A G e e & 4R TSmO WG I8y, A Sivae 0%
M | SR 5 901, T F90E T GRS bl AN 19yl 5% I (M | T I AF6T 4B A
FACHCG | T FACFCG (AT GNFT 2T IR, [FOII T3, fo= f5eqr A o ey
RSl T4, IR NGO 7 HBACT U2 FIIFCAF LORPIR (Indicators) ZH=3

o AR PRI

37 o AR (AT (107 TRIE [ CoR10e R FIRAF @fied e I-- (Fa ARR_IEE
Qe ¢ fve ol eace | e W61 AT OR* QAT T FCAF [ACAT Bler JAT IRIAF
ARECAT, oG | SHcE weafes ot e T 20 2P 16 | AT Frare afrom
OfPIF BIZCS W[ RO, FRATCT ! RO TRCAT (TICSR GLCAT NF A0y (A4 ¢ | AT
A 7 AT ALGALFO] N T T TR Syon AfeTHF©! | I AT '8 HARANE
WG AR SCas AATied Sm 8 TR AfNe Fea (3 | =i WS nikng 2Faeme T
T G2 FTRAICTT T R S O T TATE | (ST, OIS (F I AR FARAGE
S ARG (X WA TS 27 1 | Sl ©ltws 7+ FT@A AR AW @ B Pleed ToHF
fAts g (Mavin, 2001; Jogulu & Wood, 2011) |

SHCE GFE R ST AT AR SIF AR TS WRCGR “AIr=i1 Srcee It frrs =03 |
SR (AT AR @, S AR FASI A1 Wre b1 71 f[wedl [Reag Face v 71 | @ TR
TR RN TR SR S PRI SICs FIACH TR If AiRre 0 AT (Ezzedeen &
Ritchey, 2009) |

8Y



&R Tofne 7168 210 @R FCHcE 2 [REAHE ANFSIE Ay 91 ed oFl oo Mag F50ca
©ICd SifRAT @ lfes ITETer (AT IS J(T |

Y SR TG HF (NP &N G T P8 T | OF 2FIACSE qCF 0T (@O Tl IS
e 200 = 1, @NF0 20O &7 O JTEHAT A< FACP | G5 TAHF FAH (AF T2 (TR GG
A T G GO PR IS AT CAfed &R o TOT INT I3 P AT OIF TR AP GPR
FICE T FEN @ T > TB[ | 92 07© (@R BICT FRCER =1 FR01 G R [ 20 Jfes
T | @ AP (=I5 S ACR SICA o7 WY TR e W0 TP I8 0 | [0 (T &A1
(RIG ST T OIY BI08T &Y ATH | (7l (N0R 0 *16! f[RifEs wiat S SR FI0S AN
(=I5 TR DRR Sy AT (AF-TEWIE, Sodb) |

A GR AR GFL L GFGH T FIGF T CIF CFC AT FHCHE Sfod CFa wPgoef
oo e 3 | @B 93fF geitam 31 White Ot #itaei ¢ Trarl S0 | 3y #1tq8s W eaw
GG Y FRF FIRRCE OF TR (B 1 (FF O AR (T2 (o7 26 (5T (FFeqsH
B @A (& | O W IR, TS (IGAF 20O (T SR OF AN FRAore] 7 (O

neil and Bilimoria, 2005; Lamsa and Minna, 2009) |

TR FIRRIER w2foq Qe AR oy wifng @, t31fes w@gl, e = e Topifa
fatav wiwes =¥ (Burke and Vinnicombe, 2005) | “ifat ey wifipifere aaessr 97 acq@ez (rr
IR @, FRAR @ AT FCOT AN TS (T TR I RIS Sefo AT = |

APBICSI W o757 AT (Al A, IJAGFo @RS (Fraz oiond G o 3+ forame fars
I = | (@3 ORI AT (T A AT AP 7 @ 0SS A | @RI SFIeTe
o 73 e ¢Fas [Jrabe @ it f#rer 4ita (Powell & Graves, 2003; Greenhaus
& Parauraman 1999) |

TS RMG 4TS TR S “RICa et 77 AR TR (AR G091 2807 STAros NIkt 200
= FACMF IARL Work Life Balance FACo 7 AT |

o TATI/ @I NS AO<:
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fACa AT =7 CaT (Ansari, 2016) | JFTSIEF TS TGRS T FACHI SO A TR STy FA
S, N efSeaifer, 5T N el (@ 1 (Choi and Park, 2004) | @ KRR RN I
T 92 (R CoF I (T @, JFIFANE I Hu©] AWM R @ (Al-Manasra, 2013;
Lathabhavan & Balasubramanian, 2017) |

THIBRIACPS THAW TNRICAR o ST RETI T 41 & | =Jtda [foq e o e
THIFIRAT 77T IR T TSI SN2 SHAW (MR SO SAME f2E F1& I | (IS
JYREPIES HRAE ST GF0 SAME 0T ORI 2 | AGRHPT 8 THIRAT GF2 TFTOIT
e el ), (@S FF AT T T e w1y cofws | [ it @ ¢itg
AT TG AGEPT IR THFRAR TS IR | (FF IQE OF, 7] 20O 7 AR OF P
ORI OCAE (4 (Hurn, 2013) |

RMG IR [RSq SPUETR AR @3 GIRIT & 341 IKIMS Sga 49 & @R e
TRIAT G TS FE TR Gy GE QTS (ST (I @I 0T & (72 | 5 A @ @ I 40
T ToT 92 fHITg (T T 0 AT BGMEA &7 A3 (@fes ©3 T4 & | i ¢8 3=7
47 G ARBERT FC ST f SR GFI@ = @e® |

8v



8r.x  JARASEE FFT (Organizational Factors)

TRAGT B AP ST 07 T T (N A T AR 7 | AR 5 AR A1 (o
AT AP | @ o ieg ST TeRees 7 Prare (@1 S a1 3o TRASEIE | TRAST
RATAI TGS GFE TR FAFS S FOHT AT R FRAGTTA AT T A7 FA NCATSRF
SCAFREHR AR FRIAE OIS TR | TRAGTT TRF© TRANGCTA K1, MR, FICE &Fho 4! o
N | FRATE TR O bR FoFor AF | OIR AT WG o foFel TSN | AT 0O
ACA, feminine or masculine, individualistic or collectivistic or low or high-performing cultures
(Lussier & Achua, 2015) | R AT AL, ARI(ES F1Er GG IR0 @ OF IRFIoro ARG
SPICS A | TRASTR 42 ARRST T FA @ I I WS &SR (& | ARAF WeFlS
FICS RGN (12 =TT I AR, Al N, 2ienigls , FwweR FhiRe , ¥ aae S
02 & (Tlaiss & Kauser, 2010) | WS AfSBae Qe JFamws a&r ffEs | fFewaife
STENE FFAAS TAI2 QNS | T P RN (WA ATAS TAF 2P I Oyl W7 2 2ifsfs
CRIAR I YRR AT (AT AR | OB TRAGAR AR (& oo @dg Aaifesa w o=y 4
T |

JREACACTHR TSR A PTG @ FACHCE TAOR SN2 FCACR | @ qoF, FATDI,
AR, FPICE WG 8 R AR AT (AR P I 2% (BGMEA, 2017; HRW, 2018) |
58 4T I MRS ARSHIHZ 2TAS 8 LA JRLT AATHT G @ i M 2037 A |

o TN JIGIF FTIE (RS6F 4I= 1

EMCAC RMG TGS PR RCAMReT il Faena SR | 68 @2 g o (a0sg (Tog g
A I ST AP TG FAE SOy 11 A AR e A7 =7 | “Rqoice @ g
IR #® T8 @R O ATHHT B AR It A AR [hHoe a1 S = Srife<sy S
IR AR AS (oG AR/ TH 2IT7 T PACHF IR (ST IS |
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F ARACA T L T @7 @ d55q ITET TR T (A (W I CE g TH smeferm
(ARG, (TSP, (BRI FCHET Tofi) W@ $q *ole= AWM Sty groce (-
TG, Sodb) | 58 (@ TR RO IRFAICHR IR TR To5e W, TR TR SRS IS
0T MIRNG AT FCTS, VOIS A FTHTCH ©ICve AT ST = |

TGP G FAHI NPT QT Sl e fTfEe, S R od (& @ e F62
(T = IS AT ©ITS 1St , F BIIGEIeR | Fidt SA1cnd (& Operational Role T ca exipiess
JE (AATCFS AT (A1 =7 (Sahoo & Lanka, 2016) | 2fedita Fifema 2e w5iar A< i =1,
ST QAT fHeib e AITEs foer SR @il el | OIene GpoT A0 SR QReAT Mo S e
SR FAS FAAT PR (NI B | T (@AfFce A @@ TR BIRce Paews Q@
Y] TR & | IR (@GR ~RIT I3 A P e 57d SR ew= G 9618
2 900 ACE | 1LO U O O 0% TG I Y @ WIASTICH A0S HABACR HIBIF =0
HIRAI (RS TS A1y = |

SACAT TPF LI GO Ao 207 (0" @, (=T (NS QT STl (g Wee At | e
GFG TG GG PN 2 ARG SR B[S FACS PR @ A= (@14 IR | DI
SR W FC [ FACHCER 517 @R [CS AEw 771 [ieow [{eow e 2 ades oy
JAGF TO 7S PTaTe Fre A, qFee T ©© 7o el e 21w o | 9399 Af o8 (eama
I I (I AV F© SO I AT | SR ATF Aeeiiod AfeBieaa A @eofss Fe
et MR T4 78T 1 |

T AT VP T GFG P JIGF Qe & T | GG <1 HIGFA G TN
AP @ e Gbfro | Fof BIRCTR A AT FIF I AP IR AT WoIee 2fera
S AT A1, (@57 T2CTS GG P <GP AT | A NCHBH Q@ FICSE AN Q[T oz
AP IARR IRH 2 A1 | 2GS (orm e Fite HTes veire A | 99 O ofeR Prae
AT FACS = | TN GFGH TG G FIOT 0T O M FCI |

OFG T FACE TAT ST (@ (I FICT @A Y T A 7 A1 fof @ »ieaw | 58
T FIN (@ ST, AT, OGN, FOEE G [ @ FRer s 270 31 Ao IS

¢o



= | ©I2 {J ACIR[T O A6 GifER T RENF 7T FAMF 9= @l 92 (IR Q@R | O
QPR S TR T RIS TS T T GR fea= e A1 |

o fNGIIC TEmAITS:

RMG <Ted 8%~ Fae F€l IR [fog Aies ¢ 1Rk efeqmer IFiaeT 3@
QT forF AT =T | AY AN 40 IS AR, G A2 9 AfSHIe Ardigte Are =0 B
AT GITFA FAE 2T FIR (@ T (FF ©F AfSDCT Nferss «[0w< el w2 | s
TRE ACHT TBOFA RIOT QAT 50 AT S | TEFIMI TP LZFRTST COANCS NAFATH
2O AP IC N A0 | N ATTH M IRETT et sl el Gierral wiend @=rer
I T AT SRR MR (AT AR S 1 | 3 f@rem oifieasr A | fees s 9 [ eaw
QIR S (1 ARRKE 8 s W (q% | @32 A N+ 8 «2 fpeae! A7 @ JfErs
SR TR TGO IR ST 28 FAT 6 FCH IS (R0G MG T | ©12 92 T ffRrpeet
2AfSD 476 FACS IR =06 1 | M #0wa TSl 7ol RMG <ites fifeq afsgerer 71y 3
A T 2SI Frer w1 @R BT A1 o | efSPiTR Toraw e B @ TR St i
AR AR I % B DI foera siwew foear effe | s @ e f{ef® feear traras
JHIECR AL OCAF W 2 Al | ORI WA RMG <ITSd ¥J Freli(e [ | O (7l I)
IRFATHCR RMG TTeR g efsBitas B »RIta T 191 S A 412 ] (@1 7 (F1F ©IF
AT “CFR AT TRFET | 7 T 20 (@ AT A 3T AR O I 1L 8 (@F AR CRIF
TR Tl TS F# AR | T AT FAES AQMS W ARSI Wed @Fer 2l
(T T Y R | FFE TL 0 (AT T 0T AT THea O AT FAfew @ Jramf 2 |

(@)



° JICEF 4:

RMG <ITS FIAICH FICEA AR AR FCS ST TG A0S (T AR/ FT Pl =18 T 2R
JIS TR G AT FACHF TR A R G0 @G| SN A 03 | Gt RMG
AT (AT AR &fRFFCTR TR 2SS G (741 coreete A /Anfesre s e afe
JIE (LT (A 2 TARPE PR A ARFFCIT R (R (e PR ST | S0 I8N0 (@1

52 RMG Unit FIRIMa Tt 2R F1& FACAR S Otnd T8 FACO Ol &) (4108 4ACTR
2 rFTeR 7Y AR | TR N “Redr” Srow | 58 U2 @R AR WA S S 26w T4
FAPOR TRAJT QUCAT SHFFA T | S (¥ 5I2CS RMG AT I&T T @ BIICeige e
A=Y | A SALDT O SO BRI | AP (F@E U A0S HKF T A4 PG A0S 20O AN |
ILO A= AT ACIHH TR 58 T 8 (@* I & FACS 27 | AR T A PR A2
TS ISR IFTICH ~H1HRIR RTINS AR T | W FALHT A S M1l ==e Sear @ zomir
S |

SRIGT o *(AH IR WIBRT I A A | GUFCD FACHCE TSNS WG T G Sy
GfSTOR WA NG @R AR SR (A A |

e sifdaes = A AR At afse 2 A T@r Ffes ¢ Tores | 2R «3
JrORTOT FCBF SCN'S U2 TR FICS TS (A 7 |

TR T T A I& TR 0O @Y IR W FIa1 o oI 50T T, fwedm copiT R ey
(P (AR TS B | AR ¢ TR 07 *12d (FfGF Fred SRl FIRRIa &y @ ey
M | RMG TIRE S0 ABFEN S 8 O[T I =27 (FHF I AN, ©F @2 Fifesa wifda
PR (B0 ARG T (IOC *2F (FQP PG SR (IR 71 |

(@]



8.0 W& FIF (Social Factors)

ANIET 2ORT PO AT OTF, A AR ¢ IS AGHNF SRS FCR | TG 2oFIT,
AT 7w ST TS Coff e (A7 A VA (oG ASF (T | G ANGS o
ST B 0O FIOT YR I AT I GG AT 1A ARTS Wewy R A1 oz w1 I
ol

o foamfie e T=Es ga=

ARAST TGS FFICS G IRASAT TN (FAF SABAT FACE, OO FHRI, KT, e &=
@ I o TR | RSF R (741 IR TRANGTTR TRFFOR TS IRA A @ #[FFq FHAA
Ty OIE AR | (@ AfSHITTR fRweteT (o2 F41 2 FASIEFONS MR @04 (Bajdo &
Dickson, 2001; Jandeska & kraimer, 2005, Tlaiss & kauser, 2010) | JFTolEe! fuzeifed o1
FAN MRAGTCECS FAMF T a5 Frae @zw ed (=i s @ 304 (Ismail &
Ibrahim, 2008) | T3 (5TTA (S, JFISIES TG [T N T 2, 2FCIAN T F10, IMEFCEI
s FRBPOTE, WP AR T | WG T I o7, *I% GR G[ead A1+ e s
TN | JFTOGFOR TRATTICECS (F LI LN 56 a1 2, O FoTo FiAiend &=y 271 Fifer
tofa 3ea | e @Bl Aitre Al Ataiglen ey SfFad oI FRIHR S @ A sace
2T (Tlaiss & Kauser, 2010) |

((q\)



o TGP (I

RMG T1%d UR U2 (IR I16 F41 NFAAT W (ATHT NP NGF 2 (o5 71 (AT I
ATF | Social Stigma @3 (FSABF ONTT I G2 GI{eT FfFEFe TG FAE SR*E
RO WP B | |LO SIS & CIRCA 5.5 % *IOR= 41 91 #f3Fe | wrer 513w foef,
FFIR L IS T, @R T @I LR R 2637 TWRAR [T FROLTAR &y a2
%7 @ @(foams «FaR 32 'RCR, ILO G99 SURA @ ATST L3.9% 7P ¢ e FA
YRPTIICOA PR & | ILO O3 SER0 SIACe 2 foqed TH17 G376 92 A0S F1&r A (Fd
A& T (AT TP |

S (AR BIRCS RMG TSR FECE S TG (o1 RO (LI @3l @B AT Gt
R | 1S A 1T (F1 TSR (& TS TO6] 7S G FS(F B 42 FCH, RMG TS Fair
FACS (T2 A=A @S A 1 | A GFG AR FAK Sy SN0 S Toa1 R | Fofe O et 9
@rrer e ANEE TgE (oA FAS B, RMG LTS @BT AT Fiow 0T W 31 27 | Ifvrs
T WRHTOF (O BT &F R AR A=A N4 forfrow wn2eea gzer Jia
AT F ¥ &7 TS AW Al <o BT MAFH12 I GO | 2 TIYE 2o 205% |
R RIS T AT 2 TP SARETS S | T HFe FIEr @2 Are e 2o | 58
QTS G FIART BY T@ FlaH R RS [ERT @7 TCol CTA*tae SieEze F908 | RMG
YTSF (PR TCAGTT SR (AT ERF*TAT S T I PAICAT G- (O (AT A [ |

@8



o Fofere sameifes WwhEe! (Typical Myths or Male Predudices):

> TT9g ICF Fand R TaT (1K1 INCE &ABFT® | Flanders (1994) @ 6% g 4
T SRR |

o FISA HAS! AGW I A1, AT ORI ST ©F A |
o TR (TPrge @elfee T, R Ol S 1 1R o] fFeleq e Fa0o 27 |

o TR OIME FRCHE TG FCIIF 20O I 7 |

> Letitia Baldrige (1993) I3 IS G (T4 IR “FIWA I BB G379 oo
Q=T I AN 0 ATF, (T TZFA I O (F6 (@ | O T O AT (ee 4
o "

W (T impose ¥, ©F JCH @7 feminine 7%;

M @ (PIETSIE P 0T, OF @ AR S AT 7% 79

I @7 [AITe =, 531 OF B TS ©F (T ST ISP AL FACK;

YT OIS OIS IFGH TSI FPCIF I TSR I @S (72 |

afspita fifre TR Piee s «3k B [t e aférme fager, Sk seae

e 1@ BIFA! (Y 0T @S AR |

I 71 fqaifee =1 w9 O Al (& [RTapar 41 e =1, (el ©lte I3 it fog
FICF@ @ACS 20 AT | QTS [ IR (@ @ g FHOFe@a/ >0 @S 13Ee
QI

YT I TARE (NEIF O @7eT, JIRE, wFel M B[ F41 =7 | Ot (14T ©Ind #Afes
e st o 41 =7 =71 | Ifms g g e @39 malle prejudice T 34 Y | 758 Waten
TRCAR @TST AR GF@ MFI0 T | T2 I A AE GF GH GRAT (AR S
T e Gk smefers T+ dfesheer 348 e |

(e



8.5 TR

8 I oy Orgd My YR (SRTIICER ARET RMG AITe B #HI Fikiond o[gF 5 5
AfoqmFoR AR =X ©F [T TR (GBI T AR | RS NGRS IRFCH (AfHFre 9
A STFTS! e (T, ©f S AFFSFR (ATF e SAFTIE (FITH 2(J |
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€. At RMG (Ready Made Garments)

JRFATCACH RMG WS SAloF SFRCAA SFros I | ddpdo A @ g (e g Wer™ weiw
TS AR TS O FEGE ([FCT Q4T wo e Toieaa ey “ifiee =g | o SNER b0 % ST
q g (A | GGG ACFE ¢ (GHBIZET IRFCACR G FICE G HIFAIT I o011 AR |
Y.ob (PG TATGTHFY GPRIF G | ACIDIT IR (GHEIZ N @ IR &R 8o #1% I I
B | T W bro =S T (0.2 Ffewmw) 3fns @ Raew couw i [ 925 31 oiegee Avean a7
T | S BGMEA @ 9 &We O SRR TRATIGT &R G612 | QT SeERy, R 40 = (@, I8
TRAGIGT BGMEA @we R2E HI20oe Stas (df*l | I Bangladesh Bureau of Statistics (BBS)
ST @3 g TR AT L8 % TR AV0 W8 & | 03 T Centre for Policy Dialogue
(CPD) &We ¥ GfHcel (1 AW wedy 6 RMG TR IRATC 1 FA0R | TS P ACCR O¢
T | (LG AT IR JFPCIT TGS 2 0.5 % 8 95.:3% | TR TSI (T T AT &1 8000
@G AT IR IR (Uddin, 2015; Zamir, 2016) | vd @M=t & 5 oy oiwa
Sy AT LI FCI ACH | G2 TS NTHHH IR FACAF SFIACT NCAPREH I @R I
IR | (@O ©rel, AP TRTOPR (Tog AT el ¢ FWEF CofF B (Mckensey, 2010;
Zamir,2016;BGMEA 2017) | IRFTTACH SNo@ F© ot AT Mgy e | @A &pd 1= 3
P FACRA | NAPR TN RS @Ol W FE TR | AP WA THON JCEd
Sfoeers (R | 68 qowTgs 5o g 2R IO (Cne e TR ARI~aEr, Abd
FERICTT @A e STTETER T SToT |

N5 Rieg FAaa @61 AT T Fcaez T4 | 58 Seacaey [aw 2oz, @ Awe afewie «f§
GO0 (@ AR TR FA AR, TH AT O IR TS F | G THAN TS T
Tferear, SRR, fTaEa It AR a8 AT AMLTTCPS AT ZCACE | @AN-
Manager, Deputy Manager, Senior accountant, Senior Merchandiser, Merchandiser 4tvs (&
TR 2CACR | AW =T FF T 2, TERS© AMSTECS T FAG WA NG S0 % I S I
(HRW,2015;Mckinsey,2010; Ahamed,2014) |
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F - 1. Employment in the ready-made garment industry in Bangladesh (workers in millions)
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Source: Prepared by authors using BGMEA employment figures for 2018, available online, http://bgmea.com.bd/home/
pages/Tradelnformation

o ¢.58 AT RMG RUTS FITag TRAT

¢ RMG FPREIR 2= @R RMG <ITS FIR1F S/

fom Foaa® 205 T Ao @ e 8 NErm e W ©.30 NFET &1 TR FH 1 doos
AT @ FRiegg STamE 5.8 fferemy 3 ezt Tl =37 | I bro % 2 e =it 1 1 @ fRieeE ot e
ey g ST [Reas 03 ol EIfFEifRer, ATier, I A2139R S« I SECoS
T SRTS TR AT A AT | I FAGS AR G A0 T4 ARRST = |
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RMG EMPLOYMENT

B TOTAL EMPLOYMENT (MIL) ~ EFEMALE EMPLOYMENT (MIL)

3.6 3.6

2009-2010 2010-11 2011-12 2012-13 2013-14

Source: BGMEA.

B €.38 RMG TS FRHT G

G2 g Q@M o AR TR | Y IRFAACT T @ [y @2 e T I kAT @1 BBS
ARBIFTS 056 AR GfRCA (Al T IRFTCACT RMG T G S[gS e« sefmifag ar
ORISR RO WG S5 TF | (@A ST (AT d¢00 | U o RGP M7 (AF 8 FAT AW
A SR | G AN AW A=A T GG 210 REID=1 S0 = ©CF (Al I, (1R TR
SEYD G TG | (FRTC LI IRATT S3V0o0 & |

Yo




WOMEN IN BANGLADESH'S
RMG SECTOR

FEMALE FAMILY HELPER
PARTICIPATION

---------- " GENDER COMPOSITION OF
/W EMPLOYMENT CATEGORY

NO OF PERSONS ASSOCIATED " MALE ™ FEMALE

OWNER/DIRECTOR/
PARTNER

1162 0.06%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 1009
1 1 1 1 1 1

1

DAILY BASIS/
TEMPORARY
WORKERS

19.35 LAKH

& MANAGERIAL
16,269 0.79%

CLERICAL & 17,034
SALES WORKERS 0.88%

PRODUCTION & 1,894,246
RELATED WORKERS 97.90%

1727 e | 3257570 e (RSO 1o 4o

establishments associated in tota

Source: Survey of

OF RMG WORKERS Manufacturing Industries
WERE WOMEN (SMI) 2019, BBS

Source: Survey of manufacturing industry (SMI) 2019 BBS

71 ¢.98 RMG TS TR 9= (R)

¢o GO SENIfere A FAF SqwiT

JRFICA=! T ECNF (AT | ST (ACHF DRI R &S TG 9 RET[ FRCAE RMG S ©
TRCH S L FS FACS (TR | ST 4 FRIeg fRperret @t cordt zesz war

@SS B AT (TR CTTRC W, I3 AL SR FIoTT I(Ce e Ao | O
SIend SR A ¢ feribfofa sy AR s «x & ATss @R N0 =03 $roty | (@il
Y SECH NF @GN & 4TS Sy 79 ASCF IR (et afaieay =g |
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e fora (7l T8z R005-2050 FAE RMG IS TS GO STT 99.53% @19 IR, CTICT
T AT GO R ¢A.08% 050-205 (8 RMG TS UTTR ab-.58% GG 1A
e 2o uRL.ed% |

2055-2033 TFE RMG TS (ATF GO .85 % G MAHa N @t b % | @R 059-
2058 (8 RMG TS (ATF TR brd.dY % @ Tt Frewd o {27 v bd % |

Female worker: contribution in national
economy
B RMG Share in National Export (RMG, %) Share in National Export (Female RMG worker, %)
81.16 403 7961 65 g9 786 cc oo 78.14 ¢, 5q 7712 o7 g4
2013-14 2012-13 2011-12 2010-11 2009-10
fox1 .88 TSR SITH AR WA

T SRR SNE! I SO SE A GDP @3 Mt SR OF (Rl Sro SRR
TSI GDP TS FKIHA SR SFAIFR 12005-2050 STRAT RMG 2T (AF GDP U7 $2.8¢ % =7
2T TR 0 AR SN 21 5.08% |

2050-205d HFR RMG 21T GDP U7 Y % 7 IR TR 3.0 % 2 2o FIACHT S | 2005-
205 SREAT 3Y.95% GDP T T $5.98% &1 TR | 2053-205© SR RMG A GDP @
S TACATE S.¢4% A FGd S @amie &1 39.05% (Rahman & Siddiqui, 2015) |
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Female worker: Contribution in GDP

B RMG Share in GDP (%) m Female worker Share in GDP (%)

16.57 16.31 16

2013-14 2012-13 2011-12 2010-11 2009-10

oF ¢.¢3 3059-2058 AT RMG QITST 38.04% &1 N Fewg 1w |

€8  BHINSS SRAT FRASHR SHTH AN S

2008 I Grant Thornton RCoils 2B F19 717 (AF 9T = WEEIToF K0 (Fgg g7 A
I A IRAT 36 % @ 05 FTH | 2055 9 @8 FRAT 5% &7, 2018 G 4T ©f WERCR ©3% |
T A @B FRAYT T IR 2 G GO | ASE P AP THAT T4 TR AR, 58

of JMeCR Y32 A ST |

Proportion of senlfor moanoagesrmeant roles held by wormesn ower the

past flve years

/zﬁ\‘, 2{_’_’—‘5#'

#F SrartThormban

@ ¢.v8 TEEMOFOI JIGE 2T TAT ol TG 035 (Grant Thornton International Ltd., 2021)
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A AACHE Y IR €l ST SR, LR 9% | TR IR (VRIS 33 % , IS
8% | THIW FCHCH @ TAW ©IfFRS (7l T B €5 % | TR TR (AT 8b- % | AGISA
89 % R TR 80% (Women in Senior Management: Still not Enough 2012) |

205% UR 2059 (S S T TH A7 TR T SAfRTOS TR | 2053 (S AR AT @
TR TR DT AR 2T =T | 2039 (0 G0 ©f 8 (A FCH 0 *ORT BT S0 | ASH
IR T 8 (O AIACST I 2 T S @&f* et | <1y e Bieey ©ws Aew Fiiewa eyt
TEREMT =R Jfa (TR0 | @A 205 (S &7 Ta 2¢% ©1R 2050 5 ¢3% « P ofiferacg |
R AT S (AR (IR |

I (4T IR @TSF @G (A ZOHR BT | 0T 0 TRAGT B> ALK SHAT @GR
ACS! (M STEAICS QAT Y OffFoR AOR 2, TF IR SH AW FHId NG 2F O
(MHRTETICS QT Sc< =N (Women in Senior Management: Setting the Stage for Growth 2012)

qrgl oo IRF T ¢ JFFofes e erre TG G TRAT @ (TOrga IR 2oq
CFCT | (AN ST IS 599 9 (I Patriarchal @3k Masculine JRFoS 55T (T T | ST
I PR ook fefes ite I @R SFCa SRS 8 Ot FYT F AR | GI] IACE
T I ML R 2fSTRIATSHH SF TR *I1@, O R S 3 o1 Z(J SR W
T WBICAT (Hofstede & Hofstede 2005) |
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ee  wEifod AP IR AN AR <G

RS oF ST FIGATR T R FRAAF IR TR AGCR | 03D AT G FRAJT 0 *oRH
QUGCE | TN @ IS FIEF AR | 20 A H0 * SR (FHNICS TS UFGH [l FAP G
T SR (7Ll IR | G AL TH A ARAT PACHAD 47 8 IReICR | Mg Q=T HR
Director fRe3132 @M1 (A= AR | IAME 020 G TR 2033 @ R TR A (ATACR | GFL AL
CEO, Chief Finance Officer @& Chief Information Officer #tw W R SWGAfeF T
(@TTCE |

o SBHNGFOIE 0_ T W% CEO «R Managing Directors #itw SISitwd (7l T, [
2055 T et M@ 3¢ % |

The proportion of women in senior leadership differs by region

Percentage of Women in Senior Management (2021)

Africa 39%
Southeast Asia (ASEAN) 38%
Latin America 36%
European Union 34%
North America 33%
Asia Pacific (APAC) 28%

Table: 5.1: The proportion of women in senior leadership differs by region (CATALYST, 2022)

le



ey  IAEs Biftw 7@ Soitg Bt =7, MAT TR © 9% FN:

2030 AT ATE [ $300 AfSHIT o A== Fea Mercer Tha @ SIS Toeed
I 0T (A G (I |

o Executives: 23%
e Senior managers: 29%

o Managers: 37%
o Professionals: 42%
e Support staff: 47% (Edwards, et al 2020)

€A FRETT RMG TS FRAT S_G:

2050 AR TIFR 05b A AFAR, G NFAR, FoROREE, Fiere JAReRes v i<t
AT IRAT PROT ([FCTCR | TS Sy [IGPIR 27 9T FRATT QAT 3F & I | 05b AT [
o4 5% @1 | ( GRET 3337 ) 1© U TS IR AT U2 [P (o7 (F e =7 7
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Proportion of women in managerial and supervisory positions in surveyed
enterprises, 2010-2018(%o)

Job categories 2010 2015 2018
Director/owner/partner 14.7 11.9 11.6
Manager 3.6 3.9 3.6
Executive officer 8.5 8.1 7.0
Officer 9.9 10.6 11.4
Office assistance 10.9 10.7 11.0
Line chief 6.3 6.4 6.4
Supervisor 10.3 12.1 125
Average managerial and supervisory position 9.2 9.1 9.1

Table 5.2: Proportion of women in managerial and supervisory positions in surveyed enterprises, 2010-2018(%)

Source: ILO and UN women, “Enterprises level survey”, Study on the Ready-made-Garment
sector in Bangladesh, 2018. (ILO, 2020)
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NTIT[ B TN FCAT Af3OT THI 2eq AR ATFIF R T2 N0 ZCACR | (T (T2
TN FIIFACS IRATOMT KR Sgats o 1 | GRS [REIR @0 (g AP SAFet12ee
(TRl RCACR | ATFIEPICH e g avez =i+ eprfe ey s sfvdifase o ¢ w1 ze |

WYY U2 1 AT T AT TAWR LT Y2 N O AT TGN TH A0 4o g T
FAFOA ArHOPT 8 T AR | RIS GRTeT Siewmrze Fhiema Demographic Profile TwaT 2611

Respondent Marital Position Age Educational Work
satatus Qualification | Experience
RIEYRell Married Chairman 50 MSS 12
FICOAT Married Manager 31 MBA 3
M Married DGM 43 MSS 20
A=A Married CO0 35 MSC 5
sAifstar Married AGM 36 MBA 6
e Married Director 27 MBA 3
ol Married GM 42 MSC 13
e Married Director 30 MSC 5
e Married Director 31 MSC 7
fafs Married Director 42 MSS 10
e Married Director 45 BBA 12
forar Married Chairman 48 MSC 12

O



AT Married Senior 40 MSS 15
Merchandiser
O Unmarried Manager 29 MSC 3
EuEll Married Director 31 MBA 4
R Divoreced Manager 50 MSS 10
[SIEE] Married Director 29 MSS 3
o Married Director 45 MSC 13
e Divoreced AGM 40 MSS 12
FIRAT Married DGM 50 MA 10

Table 6.1: Demographic Profile
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INTERVIEW

Introduction

We deal with the roles of femalewho are working in top management position and are particularly
interested in the reasons why this position is rarely occupied by women. Therefore, | am trying to
shed light on this issueby looking at the careers of those women who hold a top-level management
position with managerial responsibilities. | am especially interested in your personal and individual
experiences. For this reason, | would like to hear how you came to hold your current position as....

Standardized Questionnaire

Name of position

In current position since:

Personnel responsible for how many

employees:

Highest completed education:

Name of prior position:

Relationship status:

Number of children:

Table: Research Questions & Answers

Open-ended questions
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(1) Which aspects or factors helped you reach this leading position? (What would you say was the

reason why you made it? What would you consider to be your factors for success?)
(2) Which factors would you, however, describe as destructive?

(3) Based on your private life, your work environment and the interaction between these two parts,
where would you identify difficulties and what were the sources of support? Was "work-
lifebalance” for you explicitly an issue, and if so, how? Was it a topic in conversations with

superiors? Or at job negotiations?

(4) The company, as an organization: What aspects according to you may have facilitated your

advancement and where were the obstacles?

(5) In which area (private, personal or professional) would you say you have had the most support

or you would have needed additional support make it easier to reach your current position?

(6) Would you say that there have been certain personality characteristics that have helped you

obtain your current position in particular?

(7) Is gender relevant, or should only professional skills be emphasized when considering

leadership and managers?

(8) What would your advice be for a female in management who aspires to reach a managerial

position?

(9) What do you think are the best tools to increase the number of women in top management

position?

(10) What benefits or advantages do women bring to leadership and organizations, in your
opinion? Or are there even any special advantages?
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